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LETTER FROM THE PRESIDENT

Dear readers,

I would like to begin this letter highlighting an important change that has taken place in November
2017, when the company “Gestamp Wind" has been renamed to “Elawan Energy S.L."

Althoughinitially our activity englobed developing projects focused on wind energy sector, we have
now evolved and diversified our portfolio with new energy projects in such areas as hydraulic
and solar. Therefore, we believe that this change will set forth a reliable and true company vision
to our clients, suppliers, investors and society as a whole,

The new brand will allow us to segregate different energy projects under the names of “Elawan
Wind", "Elawan Solar” and “"Elawan Hydro™ as well as portray the present and future situation
of the companu.

Within this framework,It is with pride that | present the Elawan Sustainability Report
corresponding to 2016, setting out the most significant and notable information for the period.

It is here that we present our performance in accordance with three aspects, economic, social and
environmental, in accordance with the guidelines of version G4 of the Global Reporting Initiative
(GRI), reviewed by an independent body. We have likewise once again renewed our commitment
to the United Nations Global Compact.

The Sustainability Report is a response to the concerns of the company's various stakeholders as
regards priority aspects that could have an impact, established in accordance with the materiality
study conducted.

In 2016 we reached a figure of 893 MW in operation, with the commissioning of new wind farms
located in Spain, Turkey, Brazil and Belgium, along with our first mini-hydraulic plant in Mexico.

As a company, we focus on a responsible management model in which value creation plays a
fundamental role. Renewable energies, and specifically wind, provide a quarantee sustainability
given their non-polluting properties. They are inexhaustible and globally accessible sources of
energy. Meanwhile, they reduce the consumption of fossil fuels, helping to combat climate change
and avoid the production of greenhouse gases and pollutant emissions.

elawan energy Part I. General Standard Disclosures



This is reflected in our commitment to the Sustainable Development Goals (SDG), with a focus
above all on the following:

e Goal 7: Guarantee access to affordable, safe, sustainable and modern energy for all.
e Goal 13; Adopt urgent measures to combat climate change and its effects.

Within this context, we should emphasise that we have avoided the emission of 578,856 tonnes
of CO,, as aresult of the generation of 7,728,930 GJ of renewable energy.

Through our daily operations we likewise aim to enhance the socio-economic development of
the regions where we operate, generating value in local communities. Particular emphasis should
be placed in this regard on the projects undertaken in Brazil, mainly connected with education,
health and infrastructure, and the projects in South Africa, which focus on the development of small
enterprises, job creation and education, with the aim of fostering the talent of groups that have
historically suffered discrimination, along with the creation of employment opportunities.

At Elawan we believe that in order to continue growing we need committed and competitive people,
and it is therefore our duty to provide safe working environments and to train our employees in the
required skills, That is why during the year we delivered 3,127.5 hours of training, representing an
average of 35.9 hours per employee,

In the sphere of health and safety, we have implemented substantial improvements in our “Risk
Assessment” methodology, with a focus more tailored to the type of activity performed. We have
likewise staged training days in partnership with local organisations, underpinning dialogue and
commitment to the community. During the year we would also highlight the fact that no accidents
were suffered by our own workforce, whether involving absence from work or not.

I lastly encourage all our stakeholders to read this report and to pass their opinions on to us, while
also thanking all of them for their commitment to and trust in Elawan.

Jon Riberas
President

Part I. General Standard Disclosures elawan energy
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LETTER FROM THE CEOs

It is with pleasure that we present the fourth Elawan Energy Sustainability Report corresponding to
the year 2016 and summarising the achievements and challenges overcome in the economic, social and
environmental spheres. The report has been drawn up in accordance with the guidelines of Global Reporting
Initiative (GRI) version G4, and audited by an independent body.

The world is making progress towards the elimination of fossil fuels. Within this context, there can be
no doubt that renewable energies account for the bulk of new electrical generation capacity installed
worldwide, despite the fact that are incapable of seeing beyond their “time in office”,

By the end of 2016, 486,749 MW of wind power were installed worldwide, of which 54,600 MW were
installed during the year. This represents an increase of 12.4%, which goes to show the outstanding future
prospects for wind and photovoltaic energy. The IEA forecasts that within 15 years, more than 60% of new
electrical generation power installed will employ renewable sources. According to Bloomberg, renewables
will account for 72% of new electrical generation capacity installed, which will entail an investment of 7.4
trillion dollars by 2040.

This growth is underpinned, among other factors, by the numerous technological advances and the
globalisation of markets that have led to a reduction in the LCOE (Levelised Cost of Energy) at around 40%
over the period 2009-2015. This effect has in fact been less pronounced in the wind energy market than
with other renewables.

As for technological advances, particular mention should be made of the considerable evolution in
batteries and storage systems, which will represent a revolution not only for renewable energies, but the
whole energy sector. Thanks to these systems, renewable energies will no longer need to be backed up by
conventional energy generation to cover gaps in production.

As for prices, if one today compares new energy generation models, wind and solar are probably the
cheapest sources per kWh produced. Which means that in an open and deregulated marketplace, they
would be unbeatable. Meanwhile, a curious effect is being seen worldwide, which some go so far as to
dub “cannibalistic”; as the market penetration of renewables increases, the prices on wholesale markets
decline. Specifically, while we have seen European markets committing for years to greater renewable
energy penetration, prices have dropped from a range of around €80/MWh to around €40/MWh over the
last 8 years. According to the OECD, this means that we now have lower wholesale electricity prices than
in 2002. Those systems that still have prices set by fossil fuels will be unable to operate once renewables
have really taken hold.

All these prospects mean that the potential market for Elawan will be even greater. On the one hand, we
continue to install new wind farms in our traditional markets, and on the other are also analysing potential
new markets that fulfil appropriate technical and regulatory conditions.

elawan energy Part I. General Standard Disclosures



Our forecasts are optimistic. UWe expect to continue with our strategy focused on constant and sustainable
growth. We furthermore intend to maintain the same investment policy, operating in stable markets with
a sufficient scale and reasonable regulation for the development of renewables, allowing us to maintain an
efficient structure. All by focusing on projects with high wind resource quality, installing at all times firstclass
Tier 1 equipment and technology with moderate costs, guaranteeing profitability and the future value of
our investments.

This year we exceeded the financial forecast that we had set, as indicated by our economic results, with
a turnover of more than 132 million euros, an EBITDA of 106, and a pre-tax profit of 27.3 million euros,
corresponding to a 23% improvement on the previous year.

By 31 December 2016 we had 893 MW in operation, of which 132.5 MW corresponds to the
commissioning of the new wind farms at Beaumont in Belgium, Yahali in Turkey, the Macambira complex
in Brazil, the expansion of the Rondavino facility in Spain, and the Trigomil mini-hydraulic plant in Mexico.

In 2017 we will begin construction of the wind farms at Copperton in South Africa, with 102 MW, Hannut
in Belgium, with 24 MW, Pedras Rajadas and Vermellos in Brazil, with a total of 6 MW, Persimon Creek in the
United States, with 200 MW, and the Tacotdn mini-hydraulic plant in Mexico, with a power capacity of 6.9
MW. All of which will add a total of 378.9 MW to the company's portfolio.

We meanwhile have a portfolio of projects at the development stage amounting to some 3,500 MW,
spread across Brazil, Spain, South Africa, Belgium, Poland, Mexico, Turkey and the USA, our intention being
to undertake further developments in France, Russia and other countries.

Nonetheless, both for the development of the project portfolio and our investment funding needs, the plan
is to perform a number of sales of operational assets, mainly in those markets where we have the largest
presence, so as to allow us to capture resources to return to our shareholders and to continue constructing
new projects.

As for our commitment to the environment and climate change, we would emphasise Elawan’s dedication
to the achievement of the Sustainable Development Goals (SDGs), and more specifically those initiatives
connected with energy and climate change. (SDGs 7.3 and 13.2).

Lastly, so as to fulfil all these challenges, we have in place an outstanding professional team with extensive
experience and first-class skills, along with a sound and sustainable management model that will allow us
successfully to address the future.

We do not wish to pass over this opportunity to thank our whole team for their effort and dedication, as well
as our clients, suppliers and financial backers, for the trust they place in Elawan.

Dionisio Ferndndez Auray Javier Mateache Sacristdn
CEO CEO USA

Part I. General Standard Disclosures elawan energy
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STRATEGY
AND
ANALYSIS

MAIN EFFECTS, RISKS
AND OPPORTUNITIES

In developing its activities, the company is subject to various risks inherent to the
different countries where it operates and the wind energy sector.

As a result, prior to the development of any project, a comprehensive analysis is
performed and various mechanisms are established to minimise the risks as far
as possible.

IF any unforeseen risk rises, the regional managers and/or directors of the va-
rious areas immediately inform the Company CEO, and the relevant measures
are analysed and adopted. The CEO is responsible for reporting to the Board of
Directors.

OPERATIONAL RISKS

Reputational risks are those derived from potential conduct in violation of the
guidelines established in policies and codes as regards human rights, ethics and
anti-corruption. In order to minimise this risk, Elawan develops its objectives
through a range of palicies and initiatives, such as the Code of Ethics and Con-
duct, the Behavioural Guide in Response to the Offering of Incentives, Gifts and
Invitations, the Harassment Prevention Guide and the Integrated Environment,
Quality and Health & Safety Policy.

There are likewise communication mechanisms in place in order to deal with any
complaints and conflicts that might arise in this field.

In 2016, given the types of its services, production centres and the significant
suppliers that are subcontracted, no risks connected with child labour, threats
to freedom of association or forced labour were identified. During this period, no
examinations or evaluations of the wind farms were performed as regards hu-
man rights, except for those facilities to which the Equator Principles apply (G4-
HR4, G4-HR5, G4-HR6 and G4-HR9),

The risks inherent in operations could be through competition in the use of tech-
nology, supply failures and outages, inappropriate management, etc.

Inrespanse to suchrisks, technological progress in new turbines and the increase
in their individual power rating allows us to generate more energy with fewer
towers, and so with a lesser impact. This circumstance, combined with a lower
cost of installation compared with other sources of energy, makes wind energy
more competitive.

elawan energy Part I. General Standard Disclosures

Another of the risks associated with the ac-
tivity results from the performance of the
wind farms. They depend on climate con-
ditions in the areq, as well as wind quality,
aspects that cannot be influenced. So as to
minimise these risks, project feasibility stu-
dies are first conducted, along with definition
of the optimal orientation of the wind farms,
to make them an attractive investment, both
for the environment and for the company.

Likewise, given its capacity for installation in
remote regions, wind energy is an attractive
investment so as to fulfil Sustainable Deve-
lopment Goal (SDG) 7 of the United Nations,
on energy and its contribution to sustainable
development by 2030.

Opportunities

Research and control mechanisms prior
to the development of new projects
help to minimise the risks associated
with them and to define any necessary
improvements or, in the worst case,
establish the non-feasibility of the
project.

These prior measures, along

with appropriate monitoring and
measurement by the CCER and the
use of Tier 1 technologies at the wind
farms in operation, all help to achieve
adequate performance.

Meanwhile, the training and ethics/anti-
corruption mechanisms developed help
to make the company more transparent,
and to minimise risks derived from
unethical conduct.



BUSINESS RISKS

In order to analyse viability and development in the various countries
where the company operates or intends to operate, its business model es-
tablishes the methodology to be followed so as to provide the information
required as to potential development and investment risks.

This process analyses the environment and the risks derived from each
site, such as, for example: political stability in the country, energy policies,
climate and wind conditions, availability of land and proximity of output
power lines, among others.

Meanuwhile, so as to guarantee investments through favourable financing
in those areas where Elawan wishes to develop, contributions are made by
all areas company (financial, legal, business development, environmental,
etc.). This serves to establish a comprehensive overview of the situation.

Once all the potential risks have been registered, along with actions to mi-
tigate them.The CEO raises this information to the Board for the decisions
to be taken as regards the usability of the project.

Other risks faced by companies include those associated with regulatory
changes, such as, for example: the remuneration of requlated activities,
the supply conditions imposed, environmental and taxation regulations,
etc. Elawan therefore prioritises those regions where there is strong ener-
gy demand with requlatory certainty so as to be able to develop activities
with long-term finance.

To this effect, a series of procedures and controls have been established
that allow to identify, measure and manage the risks derived from the ac-
tivity with financial instruments.

Opportunities

Wind farms have a positive impact on local economies, since
they generate new business and service opportunities and help
to improve the economy through the payment of taxes, local job
creation, and other factors.

Part |. General Standard Disclosures

FINANCIAL RISKS

Elowan aims to control and minimise such risks
through mechanisms integrated throughout the
organisation. Below are summarised the main fi-
nancial risks identified:

Risks associated with exposure of results and
assets to a possible loss caused by variations in
the fair value or future cash flows of financial ins-
truments as a result of changes in market prices,
interest rates or exchange rates.

Elawan takes the following action in order to mini-
mise these risks:

e Price risk: mitigated by means of long-term
energy sale price agreements at fixed prices
and with agreed price adjustments.

¢ |Interest rate and exchange rate risk: redu-
ced by arranging hedging derivatives associa-
ted with debt and with finance in foreign cu-
rrency where this is deemed appropriate.

Arising out of the possibility of being unable to
recover financial assets in accordance with the
established amount and term. In this regard, the
company aims to operate in those markets offe-
ring a stable and secure regulatory framework.

Liquidity risks arise when liquid funds are not avai-
lable or accessible in a sufficient amount and at
appropriate cost in order to fulfil payment obliga-
tions at all times.

The company manages the risk by analysing the
cash flows generated by its projects and possible
asset purchase transactions.

In addition, it has its liquidity needs guaranteed
at all times by means of loans and credit facilities
maintained with the parent company.

Opportunities

Operating in different countries represents

a competitive opportunity for the company,
since it serves to offset risks or incidents that
might arise in certain countries, against others
that are more dependable, with profitable and
sustainable growth.

elawan energy
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ENVIRONMENTAL RISKS

Thanks to technological developments, Elowan boasts facilities
that have a higher power capacity and have fewer towers ins-
talled, thereby benefiting the landscape and birdlife.

A birdlife impact study has also been performed, serving to de-
tect any problems and to implement measures to resolve them,

Climate change is a risk which cannot be greatly influenced, but
which needs to be taken into account, since an increase or re-
duction in the company's profits depends on this factor. In some
cases, an increase in temperature will benefit the wind farms,
whereas a reduction could occur where the wind resource de-
clines.

Opportunities

Environmental impacts are offset by generating
energy with very low emissions levels, ecosystem
restoration plans, the prevention of pollution,
appropriate waste management and care for
biodiversity,

elawan energy | Sustainability Report 2016

HEALTH AND SAFETY RISKS

Health and safety is a priority objective for the company. The
model is based on integrated prevention through the manage-
ment system implemented and the Health and Safety Policy,
compliance with which is mandatory, and which applies to all
professionals working at the facilities. Meanwhile, compliance
with OHSAS 18001 requirements is certified at the great ma-
jority of the company’s sites.

Opportunities

Thanks to the monitoring of indicators, measurement
of safety risks, along with new initiatives to safeguard
the health of employees and subcontractors, further
opportunities for improvement are created.

Part |. General Standard Disclosures




CONFIDENTIALITY AND PRIVACY RISKS

Information Security

At Elowan we are convinced that information has become a strategic
asset for businesses and for people. As a result, we establish the me-
chanisms required to safequard privacy of information and to protect
client and supplier data, and also to manage and properly to process
documentation in accordance with its level of relevance, and so as
to underpin security, the information security procedures are perio-
dically reviewed, and the system is continuously tested to guarantee
robustness.

In 2016, the following initiatives were conducted, among others, to
improve the security policies;

e Periodic scanning of the systems to identify external and internal
vulnerabilities and to correct these in accordance with their level of
criticality.

¢ Diagnosis of information security and risks, based on standard ISO
27000.

To reinforce awareness and training among group employees, training
initiatives and campaigns were staged. OF particular note was the
"Anti-Phishing” campaign conducted in November 2016, with the aim
of detecting the degree of vulnerability, and raising employee aware-
ness about this type of attack. Training sessions were subsequently
held to address prevention and protection techniques at corporate
offices and at the plants, given the risk that this new type of crimina-
lity represents for people and assets.

During 2017 the relevant measures will be developed to adapt to
the new Data Protection Act, which will probably take effect in May
2018, This will entail the appointment of a data protection represen-
tative and a more horizontal supervisory level to address information
protection.

Business Process Support

Systems are a fundamental element in executing business processes.
To this end, the IT Department centralises the Group's infrastructure
and communications services, while conducting transformation pro-
jects in parallel to align systems with the company's growth and new
processes, placing the focus on business support, efficiency, and pro-
fitable and sustainable growth.

These services are managed with third parties, in accordance with an
impartial process to publish the specifications dossier, followed by the
receipt and evaluation of bids, and finally selection in accordance with
quality criteria for business support and IT systems efficiencuy.

Opportunities

Monitoring, control and diagnosis mechanisms serve to
detect opportunities for improvement in the information
security area. All of which is underpinned by training and
communication.

Situation in 2016

During 2016, Elawan faced a number of risks resulting
from those countries where it has a presence, which
at the overall level have an insignificant impact on the
results for the financial year, thanks to diversification
across different markets,

Below are summarised the most significant risks iden-
tified:
e Low gas and oil prices

¢ Regulatory changes in the energy market in one
of the countries, as well as tax regulations there,

e The economic and financial crises in the coun-
tries where the company operates.

e The evolution of the euro exchange rate against
the currencies of various countries.

Part |. General Standard Disclosures | Sustainability Report 2016 | elawan energy
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GLOBAL PRESENCE
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and G4

nFIE OF ORGANISATION
AND HEADQUARTERS

G4-

“Elowan Energy S.L" is engaged in investments in assets and
projects intended for the generation of energy using renewable
sources, and operates worldwide under the “Elawan” branding.

elawan

energy

Headquarters:
C/0mbu 3, floor 10
28045 Madrid - Spain

PROFILE

BRANDS, PRODUCTS AND SERVICES

The company’'s main activity is the design, installation, opera-
tion, maintenance, promotion, construction, and sale and mar-
keting of wind energy generated in the 9 countries where it has
a presence.

Elowan currently has wind farms in operation across Spain, Bra-
zil, the USA & Puerto Rico, Belgium, South Africa, Poland and
Turkey, in addition to mini-hydraulic power plants in Mexico.
Given the substantial number of Ffacilities in its portfolio, Brazil
is the most significant country, followed by the United States
and Spain.

In 2016, 5 new wind farms came on stream, distributed as fo-
llows:

e A hybrid tower at the Rondavino Wind Farm (2 MW) in
Palencia, Spain.

e The Yahali Wind Farm in Turkey (82.5 MW).
The Beaumont Wind Farm in Belgium (12 MW).
Two Wind Farms at the Macambiras Complex (36 MW).

elawan energy = Sustainability Report 2016 ‘ Part I. General Standard Disclosures



Meanwhile, with regard to the two mi-
ni-hydraulic plants located at Unidén de
Tula in the state of Jalisco, Mexico; on 1
in November 2016 the Trigomil 84 MW
plant came on stream, while the Tacotdn
6.9 MW plant is expected to begin ope-
rations in August-September 2017,

Meanwhile, maintenance activities in-
clude both power output infrastructure
and high-voltage lines (underground and
overhead), as well as substations (trans-
former or connection).

The CCER (Renewable Energy Control
Centre) has access to real-time infor-
mation about the functioning, perfor-
mance and production of the facilities.
This allows for an immediate reaction
in the event of any incident, minimising
response and action times. Meanwhile,
activities and services are metered and
monitored through a number of indica-
tors that are periodically inspected by
local and O&M engineering teams.

Furthermore, for the development and
administration of activities, the company
draws on the efforts of a great team,
with the experience required so as to en-
sure that its wind farm design and cons-
truction activities, as well as customer
service, comply with profitability, main-
tenance, control and grid connection
expectations. In addition, for operation
and maintenance activities at the wind
farms there is a quality sustem in place
in accordance with standard UNE-EN ISO
9001:2008.

At 31 December 2016, Elowan had
an installed capacity of 893MW, and
taking into account the percentage of
each facility owned by the company, and
an energy output of 7,728,930 G, ser-
ving to avoid atmospheric emissions of
578,856 tonnes of CO,.

| C47 |

OWNERSHIP
STRUCTURE AND
LEGAL FORM

The parent company structure of Elawan
comprises:

e 75% Gestamp Energias
Renovables, S.L.

e 25% Clear Wind Edlica, S.L.

Thesubscribedcapitalstockat 31 Decem-
ber 2016 omounts to €80,880,000.00,
represented by 1,617,600 shares of a
par value of €50 each, all of them subs-
cribed and paid up. The company is not
listed on the Stock Market.

Part I. General Standard Disclosures
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MARKETS

The countries where Elawan operates,
as well as its products and services, are
set out in subsections G4-4 and G4-6.

Its customers are generation and elec-
trical distribution utilities companies, to
which it sells the energy generated at
the wind farms. These utility firms are
also resellers of energy, governmental
agencies, etc.

In general, the company sells directly to
governmental or local agencies, such as
distribution grids, except in the United
States, where sales are made to the end
consumer.

elawan energy
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EMPLOYEE WORKFORCE

Direct employment

In 2016 the workforce comprised 87 pro-
fessionals distributed across nine countries.
Some 49% are concentrated in Spain, whe-
re the main headquarters are located. In

comparison with the previous financial year,
the workforce declined by 13%.

The enclosed table indicates the distribu-
tion of the workforce by region and gender.

Direct employment

ushA South
Spain  Brazil PR Turkey Africa Belgium Poland Rumania
Men 30 10 9 6 1 1 3 1

Women 13 8 1 1 2 0 1 0
Total 43 18 10 7 3 1 4 1

Stability in employment is a priority. In 2016, the 90% of the workforce has an indefinite
contract and the 100% has a full-time contract.

Type of contract Type of workingday

Permanent Temporary Complete Parcial

m w m w m w m w
Spain 24 11 6 2 30 13 0 0
Brazil 10 8 0 0 10 8 0 0
USA-PR 9 1 0 0 9 1 0 0
Turkey 6 1 0 0 6 1 0 0
;%“lctg 1 2 0 0 1 2 0 0
Belgium 1 0 0 0 1 0 0 0
Poland 3 1 0 0 3 1 0 0
Romania 1 0 0 0 1 0 0 0
Total 55 24 6 2 61 26 0 0

Part |. General Standard Dis
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Indirect employment

Through its operations, Elawan gene-
rates indirect employment mainly in
maintenance and construction activities,
which are covered by subcontractors.

The number of subcontracting arrange-
ments at such companies was similar to
all other years, since maintenance tas-
ks are scheduled over the course of the
year and are properly defined, while the
activity to be performed at all the wind
farms is likewise similar. As a result, the
estimation is an average of 30 people at
each wind farm during the operation and
maintenance phases.

Itis in the construction phase that consi-
derable variations arise in the number of
staff subcontracted, depending entirely
on the number of facilities under cons-
truction. It should be mentioned that this
activity is conducted by means of EPC
(Engineering, Procurement and Cons-
truction) contracts, and the contractor
company is therefore responsible for ad-
ministering the whole project, including
the personnel employed in the various
phases of the works.

The number of indirect jobs therefore
varies depending on the country and
the size of the facility. For the wind far-
ms built in 2016, the estimated indirect
employmentis around 25 workers in Bel-
gium and Turkey, and around 40 workers
in Mexico, and 80 in Brazil.




SUPPLY CHAIN

The Engineering and Construction area is responsible for conducting appropriate administration of the supply chain. This is perfor-
med in collaboration with the following departments: Operation & Maintenance, Construction and Local Purchasing.

Operation and Maintenance

The operation & maintenance area has
in place an Integrated Management
System certified in accordance with the
international standards ISO 9001, 1SO
14001 and OHSAS 18001.

This management system compiles in its
procedures and instructions the supply
chain monitoring and measurement obli-
gations.

In particular, the "Purchasing, contracting,
selection and approval of suppliers pro-
cedure” establishes the requirements for
the approval of each new supplier. The
contract likewise include a clause requi-
ring acceptance of and compliance with
the Elawan Code of Ethics and Conduct.
Approved suppliers are re-assessed an-
nually.

If any deviations/incidents are detected
in the purchasing or contracting of the
service, then the appropriate corrective
measures will be established, and the
operation may be terminated, depending
on the seriousness of the incident.

Construction

Most purchases are conducted at the
construction area. Within this sphere,
administration is performed separately,
depending on whether the requirement
is for the purchase of equipment, ma-
terials and installations needed for the
construction of the wind farms, or colla-
boration is required from subcontractors
and external personnel, for the different
phases of construction.

The criteria followed in the purchasing
of equipment, materials and installations
are based on requirements of service
quality, market position and occupational
risk prevention.

As for subcontractors, it should be poin-
ted out that construction of the wind
farms is conducted through major com-
panies with a local presence on an EPC
(Engineering, Procurement and Construc-
tion) basis, covering all wind farm cons-
truction needs, along with responsibility
for administering subcontractors.

Given the type of service and that of the
companies that are subcontracted, in
2016 no risks connected with child la-
bour, threats to freedom of association
or forced labour were identified (G4-HR4,
G4-HR5 and G4-HRG),

Expenditure on local suppliers

7,874

Brazil

Spain

Polond Mexico Romania Belgium

Part I. General Standard Disclosures
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Local purchases

Elawan promotes purchasing and procu-
rement from local suppliers so as to crea-
te value in the locations where it ope-
rates. This circumstance is reinforced in
those countries where local governments
promote this practice through incentives.
Most of the subcontractor and supplier
budget for the year 2016 corresponds
to local companies, understood as those
belonging to the country where our ins-
tallations are located.

In 2016, the amount spent with local su-
ppliers was 26,318 thousand euros. The
table below summarises distribution by
the expenditure (in thousands of euros)
of supplier by country (G4-EC9).

Expenditure on local suppliers

Countries Thousands
of euros

Brazil 7874
Spain 4,097
Poland 600
Mexico 183
Romania 57
Belgium 884
Turkey 96
South Africa 3,929
USA - PR. 8,598

TOTAL 26,318

8,598

South
Africa

Turkey USA-PR.

elawan energy
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EMPLOYEES COVERED BY

COLLECTIVE AGREEMENTS

Elawan adapts to the local requlations in
every country where it has a presence,
through different focuses:;

For countries such as Brazil, Romania,
Poland, Belgium and Spain, irrespective
of the contractual form arranged, the
professional group assigned, the em-
ploument or job performed, a collective
agreement applies.

In the case of the USA - Puerto Rico,
all the workers have the correspon-
ding Handbook. This sets out working
conditions and indicates behavioural
standards adapted to the context and

Agreements

Others

Handbook

EXTERNAL INITIATIVES
SUPPORTED BY
ELAWAN

the legal requirements of each location,
indicating the rights and duties of em-
ployees regarding aspects such as re-
cruitment processes, working hours, sick
leave, salaries, social benefits, holidays,
etc.

Lastly, for the South Africa and Turkey
conditions are set out in a contract in
accordance with the internal legal condi-
tions of the country.

The percentage distribution by country
is shown below (G4-LA4):

Collective
agreements

SIGNIFICANT
CHANGES

In comparison with 2015, the scope of
the report now includes the new wind
farms in Belgium, Turkey, Spain and Bra-
zil, as well of the mini-hydraulic power
plants in Mexico.

In November 2017, "Gestamp Edlica S.L"
changed its name to “Elowan Energy, S.L"

PRINCIPLE OF
PRECAUTION

The company incorporates the principle
of caution through the Code of Ethics
and Conduct and the Integrated Environ-
ment, Quality, Health and Safety Policy,
including a commitment to protect the
environment and achieve continuous
improvement. It furthermore mitigates its
environmental impact by means of envi-
ronmental impact assessments, appro-
priate maintenance and control of the
wind farms and management systems.
Lastly, it encourages habits and beha-
viours that help to minimise this impact,
through training and awareness-raising.

Through its parent company,
Gestamp Renewables, Elawan
contributes to cultural, social
and educational integration by
fostering progress and equality
within society. Social action
projects are aligned with the
United Nations Sustainable
development Goals.

elawan energy
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John XXIII Roncalli Foundation
for mental disability

The company has supported the foundation
since 2007, its mission being to improve the
quality of life of adults with learning disabili-
ties, and to foster their social integration. To
this end, it conducts initiatives intended to
assist them in their development and their
relationships in the place where they live, to
acquire a trade through an adapted vocatio-
nal training centre, and to assist them in sear-
ching for employment.

Part I. General Standard Disclosures

What Really Matters (LODVI)

Since 2013, Elowan has, through Gestamp
Renewables, supported the LODVI Foun-
dation, which is dedicated to promoting the
dissemination of universal humane, ethical
and moral values, by staging conventions at
which people recount their personal tales of
triumph over adversity and hope for the fu-
ture.,

In 2016 a joint project was conducted with
the foundation to encourage values among
the company's employees.




NEEEN
ASSOCIATIONS AND ORGANISATIONS

AEE (Wind Energy Business Association)

The REE is the organisation promoting the use of wind energy,
upholding the sector's interests, research, communication and
education. The Association represents 90% of the wind sector
in Spain, including developers, manufacturers, related national
and regional associations, consultants, lawyers and financial
entities.

Spain and Southern Africa Renewable
Energy Consortium

The purpose of this consortium is to promote the Spain Brand in
the field of renewable energies and to support the activities of
the renewable industry in the Southern Africa region, although
it has recently extended its operations to North Africa and the
Middle East. Elowan forms a part of the consortium through its
parent company, Gestamp Renewables,

PWER (Polish Wind Energy Association)

PWERA is a non-governmental organisation established in 1999
with the mission of supporting and promoting the development
of wind energy, generating favourable conditions for investment
and increasing the use of wind energy as a clean source of elec-
tricity. This collaboration began in 2014,

Wind Energy Association (SEO)

SEO was established on 12 February 2001, Its main activity is
to support and promote sources of renewable energy, assisting
in the development of Polish energy companies on the basis of
the slogan: Energy - Resources - Initiative. This collaboration
beganin 2014,

Turkish Wind Energy Association (TWER)

TWERAR was founded in 1992. It is a non-governmental organisa-
tion for monitoring and scientific and technical research connec-
ted with wind energy, its aim being to promote the use of this
energy source, to compile associated technological information
and to undertake dissemination activities such as seminars,
conferences and/or publications.

World Central Kitchen (WCK)

World Central Kitchen is a non-profit or-
ganisation with the mission of seeking
out sustainable solutions to bring an end
to food insecurity and malnutrition in re-
gions suffering humanitarian disasters.
We began this partnership in 2013.

AESLEME (Association for
the Study of Spine Injuries)

The company renewed its collaboration
with AESLEME in 2016, its aim being the
prevention of accidents and their serious
consequences, social awareness-raising
as to the problems faced by people after
an accident, and improvements in their
quality of life, offering them psychological
and legal support.

Part I. General Standard Disclosures
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United Nations Global
Compact

The company's aim is to promote and
implement the 10 universal principles
regarding human rights, employment
standards, the environment and corpora-
te business strategy. To this end, in 2014
the company subscribed to the United
Nations Global Compact, fulfilling all the
requirements imposed for renewal of its
commitment in 2017,

elawan energy
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COVERAGE

IDENTIFIED
MATERIAL

ASPECTS AND
BOUNDARIES

CONTENT, SCOPE AND PRINCIPLES

e Scope. The current Report sets out the information and de-
tails corresponding to the financial year 2016 (running from
1 Jonuary to 31 December). Where reference is made to in-
formation beyond this financial year, it will be clearly indi-
cated in the corresponding section. The Report includes all
information regarding Elawan, the brand grouping together
all its constituent companies. The Annex includes the list of
companies.

e Limitations on the information: For those indicators where
informationis not available for any of the companies, this will
be indicated as “not available”.

elawan energy

Sustainability Report 2016

The Sustainability Report and the Materiality Study have been
drawn up in accordance with principles established in the Guide
for the generation of sustainability reports produced by Global
Reporting Initiative, in version G4.

Definition of the content and scope into account all the activi-
ties of Elawan. The 2016 Materiality Study identified the most
significant aspects for our stakeholders. The second part of the
Report provides extended information on the material topics.

q

The Report was drawn up in accordance with the “Principles’
established by GRI to determine its content, as summarised be-
low:

e Participation of stakeholders: over the course of this sec-
tion, the stakeholders are identified and the company'’s res-
ponse indicated.

e Sustainability context: the Report presents the performan-
ce of the organisation within the broader sustainability con-
text.

e Materiality: the Report sets out and develops in Part 2 the
material aspects reflecting significant economic, environ-
mental and social effects.

e Comprehensiveness: it addresses the organisation’s per-
formance in all material aspects and their coverage.

REFORMULATIONS AND
SIGNIFICANT CHANGES

No significant changes occurred in comparison with the pre-
vious year. The minor changes are indicated in the correspon-
ding subsections.

Part I. General Standard Disclosures



(4-19, G4-20, G4-21 and G4-27.

SCOPE AND COVERAGE OF MATERIAL ASPECTS

Process of execution of the materiality studuy.

A 1penTiFIcATION Y B PRIORIZATION C vAuDATION

m Identification of relevant aspects

The internal and external context of the company was analysed.
For the external context, a benchmark was available for compa-
nies in the sector, serving to detect trends in terms of sustaina-
bility, as well at the section regarding the energy sector in the
document “Sustainability Topics for Sectors: What do stakehol-
ders want to know?" (GRI, 201 3) which takes into account the
opinions of sectoral associations, the third sector, international
agencies and authorities, major companies and analysts, along
with the result of the 2015 Materiality Study. No external feed-
back was received on the Sustainability Report.

The identification was applied to 31 topics, and following this
initial analysis, the 29 most relevant ones were selected.

E Prioritization

These 29 topics were weighted on the basis of their importance
and impact on sustainability, by means of an analysis that eva-
luated their importance through a twofold focus, including the
internal and external perspective of the company. Prioritisation
took into account relevant information and the main stakehol-
ders, as summarised below:

Within the companu:

¢ (ontractual commitments entered into by the company and
internal management tools and policies

e |nternal prioritisation of the different topics undertaken by
Senior Management.

Outside the company;

e Employee survey for the evaluation of material issues, cove-
ring a significant percentage of the workforce.

¢ (Most relevant topics for associations and companies in the
sector, in the main regions where it operates.

¢ Presence of the identified issues in the press.

* Analysis of information and requirements of the main custo-
mers and suppliers as regards sustainability.

BVGIidation

The topics identified were ultimately reviewed and approved by
the CEO.

Review

Furthermore, following publication of the Report appropriate
mechanisms will be established in order to be able to obtain
feedback.

Following this pracess, 12 material issues were defined, as sum-
marised below:

GOVERNANCE-ETHICS
o Ethics and inteqrity
e Risk management

PEOPLE AND EMPLOYMENT

@ Attraction and retention of talent
9 Human Rights

@ Health and safety Management
ECONOMIC MANAGEMENT
e Financial reliability

a Growth

LOCAL COMMUNITIES

Social impact on
the local community

ENVIRONMENT

6 Environmental impact PRODUCT

Importance for Elawan

T 80% —

S o

(@)

S 70% — ®

=

5 60% — © ©

Y 0 _0 a° %

S ® g

£ 50%

3 | | | | |
£ 50%  60%  70%  80%  90%  100%

and management

@ Energy

6 (0, and Climate Change

Quality and performance
(energy output)

The table on the next page details the material topics identified, and their impact for the stakeholders.
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MATERIAL ASPECTS
(G4

,G4-21 and

ECONOMIC DIMENSION

Ethics, anti-corruption,
integrity and regulatory
compliance

IMPORTANCE

Companies are currently required not only to comply with the
applicable legislation, but also standards of ethics and integrity
in their management. A failure to do so involves exposure to
significant risks as regards competitiveness, reputation and
possible penalties.

Which stakeholders believe this
ect to be most important?

Management - Policies, Commitments
and Administrative Tools

Sector - Customers and Suppliers

Part 1: General
Information

Part 2: Economic
dimension

Risk management

Companies are exposed to different types of risk (financial,
environmental, legislative, etc.).

Given this situation, it is important to develop mechanisms to
prevent and, where necessary, to combat corruption and clearly
and transparently to report to stakeholders.

Management - Policies, Commitments
and Administrative Tools

Sector - Press - Employees
- Clients and Suppliers

Part 1: General
Information

Part 2: Economic
dimension

Financial reliability

The economic management of the companies fundamental for
sound and stable growth. Meanwhile, indirect economic impacts,
the creation of value and the impact on the local economy as a
catalyst for socio-economic change, serve to achieve profitable
and sustainable development over time.

Management - Policies, Commitments
and Administrative Tools

Sector - Press - Clients and Suppliers

Part 2: Economic
dimension

The companu's development in new locations and its presence in

Policies, Commitments and
Administrative Tools

Part 2: Economic

Growth strategic markets contribute to financial soundness, growth and ‘ ; X
susmi%ob\e development. : Sector - Press - Employees - Clients dimension
and Suppliers
. Appropriate management and measures to provide a constant Policies, Commitments and
Quality and supply, avoiding shutdowns and unexpected outages, along with Administrative Tools Part 2: Economic
performance the appropriate performance of our facilities, represent a key Press - Employees - Customers and Dimension

aspect in the energy business.

ENVIRONMENTAL DIMENSION

Suppliers

Good business practice means operating efficiently and
responsibly.

Policies, Commitments and

Environmental e : . o ;
management and Having in place environmental management systems that take into Rdministrative Tools Emvifggtmzémto\
, g li account the control and monitoring of environmental performance Sector - Employees - Clients and [ -
environmental IMpact  jqicaors serves to detect opportunities for improvement and to Suppliers
reduce environmental impacts.
' At companies that show concern for the environment, energy Management - Policies, Commitments Part 2
Energy: consumption efficiency measures are undergoing heightened development and Administrative Tools Ervironmental
and efficiency thanks to the benefits they offer both in economic terms (cost Sector - Press - Clients and Suppliers DimErsier
savings) and from the environmental perspective.
. Climate change i§ inqeasmglgSigmﬁcamt As regards compqmies, Policies, Commitments and Part 2:
Oz and climate change. most of these objectives are tied to greenhouse gas emissions. A Tols Envi
; . X P nvironmental
Carbon footprint The need is therefore to contribute to mitigation, through Dimension

renewable energy generation and offsetting initiatives.

Sector - Press - Clients and Suppliers

SOCIAL DIMENSIoN

So as to maintain and improve their competitive position,
companies need to attract new specialist talent and personnel,

Management - Policies, Commitments

Talent attraction and ‘ ; ‘ . ol : and Administrative Tools Part 2: Social
o Edlucatien allowing them to innovate and improve thewqpergbwhtg, while they Sector Emplovees. Clients and Dfrersion
retention furthermore need to develop measures to maintain teams and o EMIOEES, UL
retain know-houw. Suppliers
Respect for human rights is a risk factor various countries. As a Management - Policies,
ST e result, through their human resources policies and the requirements Commitments and Part 2: Social
g they impose on suppliers, companies play a decisive role in Administrative Tools Dimension
protecting and improving working conditions. Clients and Suppliers
thhoug‘h the{e is a very deeplg‘ rooted culnture as regqrds risk Management - Policies,
prevention, this remains a strategic aspect given its considerable Commitments and
Health and safety importance. A Tolks Part 2: Social
management It is vital to identify and mitigate any possible risks that might arise, Dimension
to raise awareness and to underpin accident prevention and health Sector - Customers
enhancement measures. and Suppliers
Activity linked to renewable energies has a substantial repercussion
on local communities given its social impact (creation of employment), Management - Policies,
Social impact on the economic impact (local purchases and taxes, etc) and its output: Commitments and Part 2: Social
renewable energy Administrative Tools Dimension

local community

Meanwhile, the development of social action programmes helps to
improve the quality of life of the local population.

Clients and Suppliers

elawan energy
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STAKEHOLDER'S
ENGAGEMENT

(4-24, G4-25 and G4-26

COLLABORATION BETWEEN ELAWAN AND ITS STAKEHOLDERS

The identification and selection of the company's stake-
holders was performed by means of an internal reflection
process at the Sustainability Department, supervised by

ponding to their expectations and needs, and from the
perspective of reputation, managing stakeholders’ per-
ceptions of the companu.

the directorial team, identifying as stakeholders all groups
and organisations that could influence or be influenced by
the company to a significant degree. The process began
with the first Sustainability Report in the year 2014, and
is reviewed annually.

For each of the stakeholder groups, specific mechanisms
are established to facilitate active dialogue, allowing for a
swifter and more efficient response to trends and to their
needs.

Below are described the categories defined as well as the
most significant channels for dialogue and communica-
tion (G4-26);

The relationship between Elawan and groups affected
by its activities (stakeholders) is conducted through two
facets: from the perspective of social responsibility, res-

Employees Suppliers

» Corporate intranet: Leading » Subcontractor selection and tenants  Press room (available on the
the Change criteria:  Consultation periods in website)
the Environmental Impact

¢ Breakfasts (meetings with - Reqular wind farm
Assessments of the facilities

the CEO) supervisor oversight

e Interdepartmental meetings, e Environmental and social

meetings with wind farm ) Qgg‘stoggge?td diagnoses
supervisors N

e |ssuance of press releases

¢ Announcements via social
media

* Involvement of Elawan in

*Grievance reporting channels . . gl
*  Sustainability report Banks and financial
. Emal entities * fgreements and partnerships

with local authorities

Local authorities and

* Meetings regulatory bodies

¢ Periodic meetings

e Social media and website

¢ Financing contracts

Electric companies
e Regulations in each country

e Licences, permits and
authorisations

e Periodic reports

Shareholders

¢ Periodic meetings of the ¢ Reporting and communication
Board of Directors requirements

e Communications with the
CEO

Part |. General Standard Disclosures | Sustainability Report 2016 | elawan energy
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Communication with stakeholders via the different social media chan-

nels is detailed below (G4-26); REPORT
PROFILE
2015 2016
N. of visitors to Elawan website 28482 30,888
Number of website users 22,631 24,504
Average duration in minutes 223" 279" G4-28, G4-29 and G4-30
% New website visitors 78.26% 78.54% PERIOD: DATE AND CYCLE
M. of visitors to the sustainability page >300 >246 FOR PRESENTATION OF
THE REPORT
Elawan Social Media platforms The period covered in this report includes infor-
2015 2016 mation from 1 January 2016 up to 31 December
2016.
Number of Twitter followers 2,346 2834
The Report is drawn up on a yearly basis, the most
Number of Linkedln followers 5,239 7022 recent edition corresponding to the year 2015.
Number of LinkedIn views 4,033 4,408
Leading the Change intranet CONTACT
— — For general issues regarding this report, informa-
Number of intranet visitors 27933 30,259 tion is available at;
Number of page views 75124 84668 Elawan
C/0Ombu, 3 floor 10
Number of new visitors 21,861 23,782 28045 Madrid

rsc@gestampren.com

The complete document is available also in the
website, in English and Spanish: http://www.ges-
tampuwind.com/en/sustainability.

(4-32y G4-33

GRI CONFORMITY AND
EXTERNAL VERIFICATION

The Sustainability Report is drawn up in accor-
dance with the indications of the Global Reporting
Initiative, version G4, on a comprehensive basis.
The GRI table of content and can be found in the
Annex.

Elawan once again this year conducted external
verification by means of anindependent entity, EY
The Report on the Individual Annual Accounts and
the Consolidated Report are likewise audited by
the same body. The external verification Report
can be found in the annex.

elawan energy = Sustainability Report 2016 | Part |. General Standard Disclosures



STRUCTURE OF GOVERNANCE

The governing bodies of the company are the
General Shareholders' Meeting and the Board of
Directors, the most senior body of governance, su-
pervision, decision-making and control at Elawan,
subject to no substantive limits other than those
established in the legal regulations and the Arti-
cles of Association, and in particular the corporate
purpose.

One of the missions of the Board of Directors is
to promote corporate interests, representing the
entity and its partners in the administration of
assets, management of businesses and in setting
the course for business administration.

The Board of Directors comprises four members,
being made up at 31 December 2016 by;

President
Mr. Juan Maria Riberas Mera
Position held since 14/11/2007

Director

Windwealth, S.L. (Mr. Dionisio Ferndndez Auray
as natural person representative)

Position held since 30/06/2008

Director

Yoyo 2003, S.L. (Mr. Javier Mateache Sacristdn
as natural person representative)

Position held since 14/11/2007

Director
Mr. Francisco José Riberas Mera
Position held since 14/11/2007

Secretary (non-directorial)
Mr. David VVazquez Pascual
Position held since 14/11/2007

No changes occurred on the Board of Directors
compared with the previous year.

The Board of Directors does not have a Delegated
Executive Committee with general decision-ma-
king powers, with all decisions being adopted by
the Board itself.

G4-35

DELEGATION OF THE HIGHEST
BODY OF GOVERNANCE

The Board of Directors reaches relevant decisions at its plenary sessions, and
where relevant, delegates execution of the decisions.

Meanwhile, the Board of Directors may agree special powers of attorney to
be vested in company employees to address individual aspects of operations
previously approved by the bodu.

ECconomic, eEnVIRONMENTAL AND SOCIAL
RESPONSIBILITIES

Elawan integrates its economic, social and environmental responsibilities wi-
thin the Technical Department and the Financial and Control Department, the
most senior managers of which refer any decisions to be taken to the Board
of Directors, as summarised below:

e Environmental and social issues are coordinated and executed by the
Technical Department, with the Chief Technical Officer (CTO) holding
responsibility and being charged with accountability before the Board of
Directors.

e Economic issues are managed by the Financial and Control Department,
with the Chief Financial Officer (CFQO) being responsible for accountability
before the Board of Directors.

In addition to the above, the most senior managers at these two depart-
ments appear before the Board of Directors whenever it requires.

Among other issues, the Board of Directors holds the final decision as to
approval of the Business Plan, the annual economic forecasts and targets,
the Investment and Funding Policy, the risk analysis and, in general, all poli-
cies affecting the companu.

Part I. General Standard Disclosures elawan energy
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G4-37

PROCESSES FOR
CONSULTATION BETWEEN
STAKEHOLDERS AND
THE SENIOR BODY OF
GOVERNANCE

The process for the exchange of information
with stakeholders is conducted by means of
the various departments responsible for re-
ferring matters of particular significance to
the Board of Directors.

The Technical Department and the Financial
and Control Department at the central level,
the Human Resources Department at the
central level, and the Business Managers of
the various countries where the company
has a presence, exchange information with
stakeholders (suppliers, governments, em-
ployees, society, etc.).

Particular mention should also be made of
the biannual information breakfasts at which
a representative of the Board of Directors
holds a meeting with all company employees
and directly addresses their queries about
any corporate matters.

G4-38

COMPOSITION OF

THE SENIOR BODY OF
GOVERNANCE AND ITS
COMMITTEES

As summarised in G4-34, the Board of Direc-
tors comprises four members and a (non-di-
rectorial) secretary, all of them with non-exe-
Cutive functions.

The members of the Board of Directors are
involved in the discussion and adoption of
decisions regarding economic, social and en-
vironmental matters, and are responsible for
approval of the Code of Ethics.

Elawan is a non-listed company, the mem-
bers of the Board of Directors representing
all of the shareholders (2 alternative options):

A) and there are no representatives of other
stakehalders.

B) and as a result there is no legal require-
ment to have representatives of other
stakeholders in place.

elawan energy = Sustainability Report 2016

EXECUTIVE FUNCTION OF THE PRESIDENT

The Chairman of Elawan does not hold an executive post.

PROCESSES OF APPOINTMENT AND SELECTION
TO THE SENIOR BODY OF GOVERNANCE

Powers for the appointment of Directors lie solely with the General Shareholders’
Meeting, which represents the interests of all the company's shareholders (see
G4-34).

The Articles of Assaociation of Elawan set out the functioning of the Board of
Directors, the requirements and deadlines established for the General Meeting to
be called, and the functions of the Chairman. They likewise set out the grounds
for incompatibility among members, subject at all times to the relevant legislation
governing companies. The delegation of executive powers by the Board of Direc-
tors is performed by means of resolutions passed by the Board itself.

Elawan is a non-listed company at which the members of the Board of Directors
are the shareholders and owners of the company, and so consideration is not
given to other aspects regarding diversity, minorities, etc.

CONFLICT OF INTEREST

Shareholders may not exercise the voting rights corresponding to their stakes if
they are subject to any case of conflict of interest as established in Article 190
of Royal Legislative Decree 1/2010, of 2 July 2010, approving the Consolidated
Text of the Capital Companies Act.

On a supplementary basis, the possibility that different local cultures and cus-
toms could condition the understanding of certain subsections of the Code of
Ethics and Conduct has been detected (including conflicts of interest).

In order to avoid conflicts in the interpretation and application of the Code, the
“Guide governing behaviour in the event of the offering of incentives, gifts or in-
vites” has been drawn up, setting out a more detailed and practical operational
framework. The distribution of these guides is performed over the Intranet, and
they are available in English and Spanish.

Communication with other stakeholders is conducted directly via the various
company departments.

Part I. General Standard Disclosures



(4-42 and G-43

FUNCTIONS AND
KNOWLEDGE OF THE BODY
OF GOVERNANCE REGARDING
SUSTARINABILITY

The functions of the Board of Directors include the
approval of and commitment to comply with the
standards of the Code of Ethics and Conduct, inclu-
ding the Principles governing the company, covering
economic, environmental and social aspects.

The members of the Board are kept permanently
informed as to economic, social and environmental
issues, via the various internal communication me-
chanisms, such as; the periodic meetings with the
directors of the various areas, the generation and
approval of the Sustainability Report and the va-
rious actions and initiatives by Elawan, the Leading
the Change Intranet and the various communica-
tions.

PERFORMANCE OF
THE SENIOR BODY OF
GOVERNANCE

The performance of the Board of Directors is not
evaluated, as the members are, through their stakes,
the owners the company, and represent all the sha-
reholders.

In accordance with the applicable legislation, the
Board of Directors meets during the first quarter to
draw up the annual accounts for the previous finan-
cial year.

In addition to this meeting, the body meets in ac-
cordance with operational, business and project
approval needs. In specific terms, during 2016 it met
on 30 occasions, addressing more than 40 diverse
issues connected with the projects that Elowan
develops, constructs and operates in various coun-
tries around the world through its direct and indirect
stake in local companies.

At the General Shareholders’ Meeting, corporate
resolutions are passed by a majority of the votes
validly cast, provided that they represent at least
a third of the votes corresponding to the units into
which the capital stock is divided, with blank ballots
being excluded from the calculation.

There have been no changes to the members or or-
ganisational practices.

G4-45, G4-46 and G4-47]

FUNCTIONS OF THE SENIOR BODY OF
GOVERNANCE IN RISK MANAGEMENT

At Elawan, in order to develop and execute new projects, a detailed
study is performed, evaluating and analysing the potential risks in
each project, this process being conducted by the various company
departments prior to the adoption of any decision.

At the initial project analysis and definition stage, information is com-
piled as to the energy poalicies in the company, the expected returns,
requlatory stability and local government. Meanwhile, research and
analysis is conducted into climate conditions (wind), environmental,
landscaping, urban planning and archaeological restrictions, and pro-
perty administration.

Once these aspects have been analysed, a decision is taken as to
whether to suspend the project or move on to the next stage.

The analysis continues with all aspects prior to the implementation
and funding of the projects. A review is first performed of aspects
connected with the leasing of the space required for implementation,
along with the processing of the issuance of all permits, licences and
authorisations that will allow for the construction and commissioning
of the wind farm and its power output infrastructure.

At this stage the Environmental Impact Study is performed in order
to receive the approval of local authorities and communities, and to
comply with the environmental requirements established in the sta-
tements. The Feasibility Plan and the approval of investment and fi-
nancing are likewise included.

Subsequently, the company hired to construct the facility is selected
and assigned, including civil and electrical engineering, electromecha-
nical assembly, and finally commissioning.

Construction is performed by means of EPC (Engineering, Procure-
ment and Construction) contracts, using specialist firms that comply
with the established requirements and the applicable legal standards,
up to commissioning of the facility.

Lastly, during the useful life of the wind farm, the relevant operation
and maintenance tasks are performed. The facilities are monitored in
real time, which means that any incident is detected and managed
immediately.

Meanwhile, in order to improve the performance of the wind farms,
predictive and preventive maintenance are conducted, with corrective
maintenance being applied only where necessary.

All these actions and the possible risks derived from them are con-
tinuously analysed by Elawan’s management and teams, serving to
detect risks and to implement the required corrective measures in a
swift and agile manner.

Where necessary, the CEQ and the various company departments
provide the Board of Directors with periodic information. The Board
of Directors has responsibility for approving the development of new
installations and the measures established to mitigate any kind of
risk.
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REVIEW AND APPROVAL
OF THE SUSTARINABILITY REPORT

(4-51, G-4-5¢2 and G4-53

REMUNERATION OF THE
BOARD OF DIRECTORS

Sustainability organisation is coordinated by the sustainability team, in-
cluding the Corporate Communication, Marketing and Sustainability De-
partment.

The Report and the Materiality Analysis are drawn up each year by this
team, in collaboration with the various areas and departments involved
at Elowan.

After the authoring process, it undergoes a supervision and review pro-
cess on the part of the Communication Department, before ultimately
being approved by the CEO.

Furthermore, in order to guarantee the reliability of the information, the
Report is externally verified by an independent body.

communICATION WITH THE SENIOR
BODY OF GOVERNANCE

The members of the Board of Directors do not
receive any remuneration for their work as Direc-
tors, and so indicators G4-51, G4-52 and G4-53
do not applu.

(4-54 and G4-55

REMUNERATION
AND INCREASE IN
REMUNERATION

Those responsible for the various managerial departments maintain per-
manent and fluid communication with the company CEO. Any major con-
cern is immediately conveyed by the heads of the various areas to the
CEO, forming a part of the Board of Directors.

Meanwhile, periodic meetings are staged, involving all professionals at
Elowan and the CEQ. These meetings are two-way, with the CEQ infor-
ming all personnel of relevant aspects connected with the management
and situation of the company, and in turn receiving feedback from the pro-
fessionals as to these issues and other aspects of interest.

Indicators G4-54 and G4-55 are not reported on
this financial year. Elawan does not have in pla-
ce a uniform methodology to obtain a result that
would comply with the requirements of the indi-
cator, and in some cases the information is dee-
med confidential,

NATURE AND NUMBER OF ISSUES RAISED AT THE BOARD OF DIRECTORS

The Board of Directors meets at least monthly in order to mo-
nitor issues regarding the production, construction and develo-
pment of wind farms and the financial aspects connected with
profits and losses and the analysis of debt. It likewise meets
whenever any relevant matter so requires.

During the 2016 financial year various issues were addressed
at the 30 meetings held by the Board of Directors.

2 0

Annual Powers
Accounts of attorney

26

Investments
and financing

Most of them are connected with the growth and funding of the
company, both for the new wind farms developed in 2016 and
those scheduled in 2017, and complionce with future objecti-
ves.

The enclosed table sets out a summary of the topics discussed
by type:

10 2

Corporate operations Projects and general
and aspects management

30 elawan energy
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(4-56, G4-57 and G4-58

VALUES, PRINCIPLES, CODE OF ETHICS AND WHISTLEBLOWING MECHANISMS

Elawan is a reliable and responsible company that acts sustai-
nably in those countries where it has a presence, while conti-
nuously expanding into regions where there are opportunities
for growth, and that furthermore fulfil the conditions of security,
climate and growth for the feasibility of projects in the long term.

As regards its corporate culture, Elawan has maintained the
same values since it was founded, and continues to apply its
principles as the guarantor of its corporate objectives, while
in turn adapting to local needs, market conditions and the de-
mands of stakeholders.

\Values

Honesty  Humility
Tenacity  York

Principles

Qi@ﬂtS PeOD|e
Leadership ¢, o anibility

Part I. General Standard Disclosures

The formally established Policies and guides are summarised
below:

The Code of Ethics and Conduct, approved by the Board of
Directors in Jonuary 2014, as the reference point for all deci-
sions taken by all its members.

Harassment Prevention Guide and Operational Protocol,
including measures for prevention and reporting of possible
situations of harassment, with the basic aspects for manda-
tory compliance in order to be able to act honestly and res-
ponsibly in all the countries where we operate.

Behavioural Guide to deal with offers of incentives, gifts
or invitations, so as to comply with all laws, standards and
regulations governing bribery and corruption in every country
where company operates, such practices being deemed illegal
throughout the world.

The Ethics Committee, as the internal consultative body
responsible for promoting the company’s values and conduct,
along with the monitoring, communication, dissemination and
oversight of the Code of Ethics, processing and support in the
resolution of queries, and the response to any possible inci-
dents or grievances that might arise, via the three available
whistleblowing channels: by email, telephone or post.

During the 2016 financial year the Ethics Committee did not
receive any complaint either from its employees or from third
parties, (G4-LA16) regarding discrimination (G4-HR3) or other
human rights (G4-HR12).

The "Economic Dimension” chapter develops on these issues
in depth.

Sustainability Report 2016 | elawan energy
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eEconomic
DIMENSION

Material Aspects Contents

e (Management focus

Economic management and growth

 Growth and financial soundness

* Balance sheet

Quality and performance

e Quality and performance (energy output)

Ethics, integrity, compliance and risk
management

e Ethics and integrity
* Risk management and compliance

MANAGEMENT FOCUS

There has for some years now been a global trend to com-
bat climate change by developing various initiatives in order
to make the fight effective around the world. During the year
in question, the 22" United Nations Climate Change Summit
(COP22) was held in Morocco, reflecting the worldwide com-
mitment and intention to arrest global warming through specific
actions, such as the speeding up of the transition to a structure
based 100% on renewable energies.

Wwithin this sphere, wind energy is an affordable, reliable and
sustainable source of renewable energuy. It supports the deve-
lopment of underprivileged regions in remote locations, while
also contributing to the fight against climate change.

It furthermore demonstrates the company's commitment be-
yond purely economic aspects. Through social action initiatives
and the development of the communities where the company
operates.

elawan energy

Elawan is therefore committed to the Sustainable Develop-
ment Goals, and more specifically to the achievement of the
following:

1 CLIMATE
ACTION

Guarantee access to afforda-
ble, safe, sustainable modern
enerqgy for all,

Adopt urgent measures to
combat climate change and
its effects.

Part I. Specific Standard Disclosures



The global wind energy context

The wind energy installed worldwide during
2016 increased by 12.4%, up to a level of
nearly 500,000 MW, according to figures from
the Global Wind Energy Council (GWEC). During
the uear, the number of jobs created was es-
timated at around 80,000 worldwide, repre-
senting a 7% increase compared with 2015,
according to IRENA.

The countries that installed the greatest
power capacity were Chinag, with 23,328 MW
of wind energy, followed by the United Sta-
tes, Germany and India. In the case of Latin
American countries, Brazil continues to lead
the market, with 2,000 MW, followed by Chile
with 1,424 MW. In Africa, South Africa is the
standout country, with 418 MW, while in the
Asia-Pacific region, 140 MW were installed
in Australio alone, according to data obtained
from WindEurope.

Half of power capacity installed in Europe
waos wind energy, with 12,500 MW (10,923
MW of terrestrial wind and 1,567 MW offsho-
re wind), achieving an overall power capacity
of 153,730 MU, fulfilling 10.4% of electricity
demand in 2016. Germany was the country
installing the greatest volume of MW on the
continent, accounting for 46% of the European
total, followed by France, the Netherlands and
the United Kingdom.

In the specific case of Spain, according to
GWEC sources it maintained its position, des-
pite installing only 49 MW in 2016,

As for investments, according to the report by
the UN, the Frankfurt School-UNEP Collabora-
tion Centre and Bloomberg New Energy Finan-
ce (BNEF), 2016 stood out as a highly positive
year in terms of the installation of renewable
energy capacity, which furthermore came at @
lower cost. The investment achieved amoun-
ted to 241.6 billion dollars, 23% less than in
2015, And the proportion of global electricity
from renewable sources increased to 11.3%,
which confirming the reduced cost of installa-
tions. This increase furthermore avoided the
emission of some 1.7 gigatonnes of CO,,

Within this context, Elawan has in place a
business plan based on an experienced and
committed team, geographical presence with
a long-term portfolio, working with the most
competent suppliers in sector, among other
aspects. It therefore continues to grow, with
new wind farms in operation, and others under
construction.

Development and growth at Elawan

In 2016, Elawan commissioned five wind farms, together with a new mini-hy-
draulic plant, achieving a total of 893 MUW in operation, as summarised below:

e Spain: the Rondavino wind farm
in Becerril de Campos was expan-
dedin 2016, with the installation
of a new 2 MW capacity "hybrid
tower", giving the facility a capaci-
ty of 8 MW.

e Turkeuy: the new Yahali facility
was completed in the Kayseri
region with 25 wind turbine
towers and a total of 82.5
MW. Following the addition of
Yahali, Elowan now has three
wind farms in Turkey, amoun-
ting to a total installed capacity
of 116.5Mu

e Belgium: Beaumont has been
added to the company’s portfolio,
with a capacity of 12 MW and 6

North America

Europe

We likewise began the construction
of new facilities which will come on
stream in 2017 and 2018, as sum-
marised below:

¢ Tacotdn (Mexico), finalising the
second mini-hydraulic plant with
a power capacity of 6.9 MW. This
is scheduled for commissioning in
September 2017.

¢ Copperton (South Africa), with
a total power capacity of 102
MW, will shortly be joining the
company's portfalio.

e Pedras Rajas |, Il and Vermel-
hos I, Il (Brazil) with a total of 46
MW, are currently under cons-
truction and are scheduled for
commissioning in 2018.

Part II. Specific Standard Disclosures

towers, amounting together with
the Feluy wind farm to a total of
26 MW installed in the country,

e Brazil: work was completed
on the "Macambiras” complex,
comprising two wind farms with a
power capacity of 106MUW. Brazil
is home to the company's greatest
concentration of wind farms, with
17 facilities at present, totalling
346,35 MW.

e Mexico: operations began in the
state of Jalisco at the first Trigomil
mini-hydraulic plant, with a capa-
city of 8.4 MW.

The conclusion, then, is that Elawan’s
representation in the various coun-
tries is distributed as follows:

South America

e Persimon Creek (EE.UU), is at
the construction stage, and sche-
duled for commissioning in late
2017, with a total of 200 MUW.

e Hannut (Belgium), with 24 MU
power capacity.

It has in place a portfolio of projects
under development totalling some
3,500 MW, spread across: Brazil,
Spain, South Africa, Belgium, Mexico,
Turkey, Poland and the USA.

We furthermore plan to begin develo-
pments in such new markets as Fran-
ce and Russia.

elawan energy
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G4-EC1

BALANCE SHEET

Elowan works day by day to continue its international expansion while
also generating value in the communities where it has a presence. All of
which is made possible by having a positive balance sheet and sound fi-
nancial backing.

2016 has been a very important year for the growth of Elawan Energy,
reaching 892.8 MW of wind power (686.5 MW in 2015) in operation on 31
December. This landmark was made possible by the commissioning of the
Beaumont projects in Belgium, the five parks of the Macambiras complex in
Brazil, the Yahali project in Turkey, and a mini hydropower plant in Mexico
(Trigomil) which represents our first bet for the diversification of technolo-
gies, always within the renewable ones. These projects have added 208.9
MW more in operation to our wind portfolio.

Meanwhile, construction began on another projects in Spain, Belgium, USA
and South Africa. That will represent a very important landmark, since
Elawan, before reaching 10 years, it will exceed capacity provided will be
over 1GUW. This is shown by the economic results obtained, with a turnover
of mare than 132 million euros, an EBITDA of 106 million euros, and a pre-
tax profit of 27 million euros, representing an improvement of 23% on the
previous year.

The main consolidated figures are summarised below:

The Economic Value Created (EVC) amounts to a total of 134,557 thou-
sand euros, as distributed below:

Economic Value Created (EVC) 2015 2016
Thousands Thousands
of Euros of Euros
Revenues 115,005 132,812
Financial Incomes 4,345 1,745
Economic Value Created (EVC) 119,350 134,557

Economic Value Distributed (EVD) was 659,193 thousand euros.

Economic Value Distributed (EVD) 2015 2016
Thousands ~ Thousands
of Euros of Euros
CAPEX 961,882 560,676
Staff retribution 4,384 5,786
Payment to providers of capital 37,245 51,031
Operational Cost 24,426 25627
Payment to Public Administration 7,254 15,902
Investment in benefit of the community 386 172
Economic Value Distributed (EVD) 1,035,577 659,193

Economic Value Retained (EVR) was 33,636 thousand euros in 2016,
23% more than the previous year.

elawan energy = Sustainability Report 2016
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Meanwhile, at the close of the financial year the
net result was 18,741 thousand euros, with net
financial debt of 564,862 thousand euros and
net equity of 186,710 thousand euros. Its capi-
talization is 33%.

Elowan has received financial grants correspon-
ding to capital subsidies in the amount of 100
million euros (USD 105 million). These subsidies
correspond to the construction of wind farms in
the USA. During the 2016 financial year no addi-
tional amount of subsidies was received.

Meanwhile, the municipalities where Elawanhas
a presence received a total of 15,902 thousand
euros by way of levies, taxes and fees, contribu-
ting to improvements to the quality of life and
services of the local population. The distribution
is detailed below:

Taxes, rates and levies

Country Thousands of Euros
Spain 2145

Brazil 0,426

USA and Puerto Rico 0,482
Poland 45

Mexico 2
Romania 4

Belgium 12

South Africa 785

Turkey 1

TOTAL 15,902

As for other accounting obligations, the compa-
nies that make up the Elawan Group are, in the
main, required to draw up annual audit reports on
their individual annual accounts given the total
volume of their assets, their turnover and their
average number of employees. Said reports con-
tain no exceptions.

Following approval by the corresponding body,
these reports are filed in due time and form at the
Companies Register for each of the financial ac-
counting years with legalisation of official records
and the filing of annual accounts. In addition, the
Group companies have no outstanding Social Se-
curity or taxation payments.



DMA, G4-PR1, G4-PR2, G4-PR6, G4-PR7 and G4-PR8

PRODUCT:
ENERGY MANAGEMENT

During Elawan operations, the wind turbines are in motion for
most of the time, the objective being to achieve efficient opera-
tion, so as to generate and sell energu.

On occasion, though, shutdowns do occur. These may be either
scheduled or non-scheduled. Scheduled shutdowns are establi-
shed in order to perform preventive and predictive maintenance
on the wind farms. Their aim is to extend the useful life of the
facilities, and to avoid unscheduled shutdowns/incidents.

The two types of maintenance are summarised below:

e Preventive maintenance: these are activities planned in
accordance with a frequency defined by the manufactu-
rers of the turbines. This maintenance is scheduled yearly,
with the aim of achieving the lowest possible impact, and is
therefore conducted at times when the wind resource is at
its lowest levels, achieving the slightest possible impact on
production.

e Predictive maintenance: this is the most complex aspect.
The aim is to achieve the earliest possible diagnosis of pos-
sible faults or breakdowns, thereby increasing the availabili-
ty of the wind turbines.

Corrective maintenance is performed for non-scheduled shut-
downs. This occurs when a fault is detected, with a duration
depending on the significance of the problem. Quality is ano-
ther key aspect, and so all our wind farms have an Integrated
Management System implemented, including quality system
certification under standard ISO 9001,

In any event, given its characteristics our product does not re-
present any chemical or environmental risk (G4-PR3). Meanwhi-
le, no incidents regarding health and safety as a result of the
impact of products and services were registered (G4-PR2), nor
any derived from the sale or marketing of prohibited or legally
disputed products (G4-PR6), nor any breaches resulting from
marketing regulations (G4-PR7), nor through any breaches con-
nected with the supply and usage of products (G4-PR9).

Part Il Specific Standard Disclosures

CCER Renewable Energies Control Centre

To monitor and meet energy output at all facilities, along with
any incidents and shutdowns that might occur, the company
has established its CCER Renewable Energies Control Centre,
the purpose of which is to optimise operations.

The CCER provides complete real-time information on the ou-
tput from the wind turbines, power lines and electricity substa-
tions. This allows every element to be supervised and controlled
24 hours a day, 365 days a year, while continuously analysing
performance, and immediately responding to any incident.

The efficiency of wind turbines is a key factor in energy gene-
ration and the profitability of the business, and the aim is the-
refore to reduce downtime to the lowest possible level. Every
time an incident occurs, then, it is measured and registered, and
the mechanisms required for resolution and closure are imple-
mented. This allows for comprehensive monitoring of all such
incidents, providing information on the performance of each
wind turbine, so as to provide an immediate and appropriate
response.

In such cases, operational management is conducted locally
by the O&M supervisory team, and remotely by means of the
CCER automatic remote system. If this measure does not allow
operation to be restarted, the maintenance team is informed so
as to be deployed in person to the site to perform inspection
and start-up.

In such cases, the response time is variable. The maintenan-
ce detachment is alerted, and if the shutdown occurs outside
normal working haurs, the costs of deploying the maintenance
team and the costs resulting from the loss of production during
the shutdown are analysed, in order ultimately to opt for the
most cost-effective solution.

Meanuwhile, the proper management of incidents at the wind
farms is one of the annual objectives set for the Elawan CCER
professionals, as a factor in their variable remuneration.

According to the information and data gathered in 2016, the
average shutdown time was 8 minutes, demonstrating the high
level of efficiency in our management process.

Sustainability Report 2016 | elawan energy
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DMA, G4-5S04, G4-S05, G4-S06, SO11, G4-LA16, G4-HR2 G4-HR7 and G4-HR12

ETHICS AND INTEGRITY

The objective of Elawan is;

e Protect results and assets in the long term through sustai-
nable and stable growth, based at all times on ethics and
transparency with regard to customers, employees, su-
ppliers, public authorities, and society at large.

e Comply with laws, regulations and contracts in every coun-
try where it operates.

e Provide employees with an optimal working environment,
and reduce the environmental impact of their activities.

We furthermore have in place, through the parent company, a
global corporate culture that has maintained the same values
and principles since the outset, while adapting to the local
needs in each country, current market conditions and the de-
mands of our stakeholders.

Alongside this, sustainability has become another key element,
since sustainable development is believed to be the best way
to fulfil the company's Objectives and the expectations of its
stakeholders. The formally established Policies and guides are
summarised below:

Approved by the Board of Directors in January 2014, as the text
quiding all decisions taken by all members.

Training was delivered in 2016 to 9% of the workforce in the
sphere of ethics, as part of the induction training programmes
(G4-HR2 and G4-S04). No Human Rights training was delive-
red to subcontracted physical security staff (G4-HR7), nor, as
indicated in the Code, were any contributions made to political
parties or governments (G4-S0O6).

elawan energy

Measures for prevention and reporting of possible situations of
harassment, with the basic aspects for mandatory compliance
in order to be able to act honestly and responsibly in all the
countries where we operate.

It aims at compliance with all laws, standards and regulations
governing bribery and corruption in every country where we
operate, such practices being deemed illegal throughout the
world.

The Code of Ethics establishes the guidelines and channels for
whistleblowing to be employed in the event of any conduct
that could represent a violation of the legal standards or of the
company's principles. The available whistleblowing channels
are: by email, by telephone, or in writing, by using the whistle-
blower form. All matters are analysed, managed and resolved
by the Ethics Committee.

The Ethics Committee is the internal consultative body respon-
sible for promoting the company's values and conduct, along
with the monitoring, communication, dissemination and over-
sight of the Code of Ethics, processing and support in the re-
solution of queries, and the response to any possible incidents
or grievances that might arise, via the available whistleblowing
channels.

In 2016, the company did not receive any grievance reported
by employees (G4-S05), third parties (G4-LA16), nor any regar-
ding discrimination or other human rights (G4-HR12).

The requirements marked by the various entities for the finan-
cing of projects are increasingly restrictive and demanding in
terms of human rights and anti-corruption practices.

As regards contracts signed in 2016, they are summarised be-
low:

 |n the case of the Macambiras wind farms in Brazil, the fun-
ding for construction has certain human rights obligations
established, essentially connected with child and forced lo-
bour, and the environment.

* At the Beaumont (Belgium) and Yahayli (Turkey) wind farms,
the financing contracts require compliance with the “Equator
Principles”, the aim being to guarantee the social and envi-
ronmental compliance of the projects financed. In the event
of a breach, this constitutes a contractual default, with com-
pensation payable to the corresponding organisation.

Part I. Specific Standard Disclosures



DMA, G4-S03, G4-S07, G4- G4-PR4, G4-PR8 and G4-PRS

RISK MANAGEMENT AND COMPLIANCE

Elawan is oware that it is exposed to
risks inherent to its activities, and tho-
se resulting from the countries where it
operates. Part 1 of the Report summari-
ses these aspects.

Issues connected with corruption, trans-
parency, good governance and conflict
of interest are of concern to all stakehol-
ders. As a result, the fight against corrup-
tion forms a part of its principles, and is
based on “zero tolerance” with regard to
this type of malpractice.

In order to round out the Cade of Ethics
and Conduct, in 2014 the "Behavioural
Guide in Response to Offers of Incen-
tives, Gifts and Invites” was approved,
with the aim of quiding employees in the
event of any possible conflicts that might
arise in their professional activities.

It should lostly be emphasised that
Elawan is a signatory to the UN Global
Compact, and is therefore committed to
promoting and implementing the 10 uni-
versally accepted principles in the fields

of human rights, employment standards,
the environment and anti-corruption,
and we comply with all requirements ne-
cessary in order to renew is commitment.

In 2016, the company was not involved
in any case of unfair competition, mono-
polistic practices, breach of legislation or
regulations (G4-S08), nor any breaches
of requlations in cases of marketing or
the privacy of our customers’ data. (G4-
S07, G4-S08, G4-PR4, G4-PR8 and G4-

Ouaﬁlty, environment
and risk Prevention Policy
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SOCIAL
DIMENSION

Material Aspects Contents

Attraction and retention of talent. * (Management focus

Training e Attraction and retention of talent

Human Rights * Employment conditions and human rights

DMA, G4-LA1, G4-LA12 and G4-ECH

MANAGEMENT FOCUS

The Elawan workforce is made up of highly qualified professio-
nals committed to the corporate culture, values and principles of
the company. It is likewise highly diverse, international in nature,
with shared values that help foster sustainable growth.

The Human Resources area works as a change manager and
the driver of transformation processes. It is furthermore respon-
sible for administering quality jobs, within a positive working
environment, offering opportunities for growth and promotion
for all professionals belong to Elawan.

Personnel by age

Personnel by gender

The Elawan team: Internationalisation and
diversity

Elowan is made up of 87 employees, 70% of whom are men
and 30% women, the most numerous age range being between

30 and 50 years, accounting for 63%, followed by under-30s,
with 24.1%.

Personnel by country

Brazil
Spain
USA

Turkey

3% South Africa

Under 1% Belgium
Men Women 30 years Between 5% Poland
30 and 50 1% Romania
years
elawan energy Part I. Specific Standard Disclosures



The breakdown of the workforce by gender, age and country is detailed
below:

Men Women

<30 igg >50 | <30 igg >50 | Total
Spain 5 24 1 4 7 2 43
Brazil 3 7 0 3 5 0 18
USA 1 6 2 1 0 0 10
Turkey 3 3 0 0 1 0 7
R 0 1 0 1 1 0 3
Belgium 0 0 0 0 0 1
Poland 0 1 0 1 0 4
Romania 0 1 0 0 0 0 1
Total 12 45 4 9 15 2 87

In 2016, Elawan’s senior management was made up of men of local nationa-
lity, with an age range of between 30 and 50 years.

As for executive staff, 80% are aged over 50, and the remaining 20% are
between 30 and 50 years old. 100% are of local nationality (G4-LA12 and
G4-ECB).

ATTRACTION, DEVELOPMENT AND TALENT

In order to continue its expansion plan, Elawan is aware of the need for a
skilled, motivated and committed team. It therefore undertakes a range of ini-
tiatives in the interests of employee promotion and retention.

Hiring and internal promotion

Elawan is cware that its employees need to evolve and grow professionally.
It therefore believes that internal promotion is fundamental so as to retain
talent.

In order to fill any specific job vacancy internally, the CEQ and the head of the
department/area conduct an analysis of the requirements applicable to the
post, establish the appropriate group for the vacancy, and follow the establi-
shed processes up to final approval,

In the event that the offer is for a highly specific profile, or is not filled in time,
the process is outsourced via the various communication channels that the
company has in place for such cases, such as: digital tools, employment lis-
tings, job fairs and headhunters.

In 2016, there were 10 new professionals who joined the company in Spain,
Turkey and Brazil, thanks to the start-up of new wind farms.

Elawan is furthermore a global company under-
going constant growth, hence the existence of
international careers allowing professionals to en-
hance their development and professional growth
in other countries.

With the launch of projects in new markets, em-
ployees are offered long-term opportunities. Cu-
rrently, there are five employees posted abroad
from Spain and the United States, to work in South
Africa, Mexico, Poland and the USA.

Part II. Specific Standard Disclosures | Sustainability Report 2016 | elawan energy
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Job stability

Elowan is aware that in order to promate job stability, it needs to show trust in its
team. As a result, 88.8% of the workforce have a permanent contract, while the re-
maining 11.2% on temporary contracts are based in Spain. Meanwhile, all contracts
are full-time.

Permanent Temporary Complete Parcial
Country M w m w m w m w
Spain 24 11 6 2 30 13 0 0
Brazil 10 0 0 10 0 0
USA 0 0 0 0
Turkey 6 1 0 0 1 0 0
X1zl o0 o |1 2] o0 0
Belgium 1 0 0 1 0 0
Poland 3 0 0 3 0 0
Romania 1 0 0 1 0 0
Total 55 2 2 1 2 (0] 0]

G4-LA1

Turnover

N O
a
N
mO

The mean turnover rate at Elawan in 2016 (the number leaving the company out
of the total workforce) was 18%.

Over the course of 2016, 10 new professionals joined the company: 7 men and 3
women. Meanwhile, 21 people left the company: 16 men and 5 women.

The table shows their distribution by gender, age and country;

Genre Age Spain Brazil Turkey
Under 30 years 1 0 1
Men
Between 30 and 50 years 3 2 0
Women Under 30 years 3 0 0

Genre Age Spain  Brazil USA Poland
Under 30 years 3 1 0 0
Men Between 30 and 50 years 6 0 4 2
More than 50 years 0 0 0 0
Under 30 years 1 0 0 0
Women Between 30 and 50 years 1 0 0 3
More than 50 years 0 0 0 0

elawan energy | Sustainability Report 2016 | Part II. Specific Standard Disclosures

Languages

DMA, G4-LAS and G4-LA10

Training

All training at Elawan is set out in the
Training Plan. This Plan is established on
the basis of employee needs, along with
opportunities for improvement detected
among the various departments. The
methodology is set out in the Integrated
Management System.

The aim of the Training Plan is to deve-
lop employee skills, using the tools and
know-how required so as properly to per-
form their tasks while minimising risks.

Newly recruited employees are given an
induction course in which they are intro-
duced to the company, informed of the
applicable standards and codes, such as
the Code of Ethics and Conduct.

Annual training likewise aims to offer em-
ployees opportunities for promotion and
adaptation to new jobs at the company,
both locally and internationally.

In 2016, o total of 3,127.5 hours of tra-
ining were delivered, an average of 359
hours per employee (without any speci-
fication by category and gender, as this
information is not available). The distribu-
tion is set out below:

Welcome pack and Ethic

H&S Training

The conclusion that may be drawn is
that the skills development offered du-
ring the year was 100% satisfactory
and effective, in accordance with the
plans. The plan does not include actions
focused on managing the end of emplo-
yees' professional careers (G4-LA10).



Performance evaluation

The evaluation of performance is intended periodically, quan-
titatively and qualitatively to evaluate employees in terms of
their level of effectiveness in the activities they undertake and
the results achieved through their efforts, while furthermore
measuring their individual contribution to corporate goals.

The performance evaluation process was reviewed in 2016.
As a result, during the year the evaluation was conducted by
those with ultimate responsibility for the departments, fo-
llowing an analysis of the objectives and achievements attai-
ned by employees and the company.

For next year and subsequent years, the aim is to have a more
consolidated methodology in place, aligned with corporate
strategy.

Remuneration

Elawan is aware that remuneration is an important factor for
our professionals. As a result, given the typical profile of its em-
ployees, the minimum salary is always higher than the figure
established in local legislation.

Below we indicate the ratio of annual starting salary at the
company and the minimum salary at Elowan in those countries
where the number of employees is significant.

Men Woman General

Rate Rate Rate
Spain 1.06 1.06 1.06
Brazil 1.20 1.20 1.20
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DMA, G4-HR3, G4-HRS5, G4-HRG, G4-HRS, G4-LA2, G4-LA3, G4-LA4 and G4-ECE

EMPLOYMENT CONDITIONS
AND HUMAN RIGHTS

The company is aware that in order to retain our professionals,
a series of positive provisions and conditions must be offered, to
allow them to develop within an appropriate climate.

Elawan has not identified at any generating facility or office, nor
at any suppliers, any form of risk as regards child labour and/or
forced labour, or breaches of human rights. In 2016, the Ethics
Committee did not receive any reported grievances in this re-
gard (G4-HR3, G4-HR5 and G4-HRG), nor were our facilities
examined or evaluated with regard to human rights, except for
those facilities to which the Equator Principles apply (G4-HR9).

Professional and personal life

The balance between the professional and personal life of em-
ployees is important for their health and well-being, and as a
result in 2016 flexible working hours were introduced, allowing
arrival and departure times to be adjusted in accordance with
the personal circumstances of all employees in Spain.

In other countries, this is performed on an individual basis in ac-
cordance with the requirements at each generating facility, lo-
cal legislation and standard practice in the country in question.

Diversity

Elawan is of the apinion that the perspective and way of thin-
king of professionals from different origins helps us to achieve
positive changes at the organisation and in our working me-
thods, and increases our capacity for innovation, in response
to the contemporary market.

The workforce in 2016 was made up of 70% men and 30%
women.

The company believes that by promoting local employment
it helps strengthen dialogue with local communities, thereby
allowing it more precisely to understand their culture, and so
improve integration. 100% of employees are therefore of lo-
cal origin.

elawan energy

Maternity/paternity

As for paternity and maternity leave in 2016, only two fema-
le employees in Spain took maternity leave. 50% rejoined the
company when their leave ended, and remain at the companuy.

Collective employment agreements

The rights and obligations of all company employees are cove-
red by collective agreements or similar structures, depending on
the company where they are employed, and the local regula-
tions and requirements. The situation in 2016 is summarised
below;:

e Collective agreements:; Used in Spain, Belgium, Poland,
Romania and Brazil, where 100% of workers are covered by
such statutory provisions, This accounts for 54.2%.

e Handbook: Used in the United States and Puerto Rico, as
the guidebook specifying working conditions, behavioural
standards and employee duties, accounting for 19.5%.

e Other: Applicable to South Africa and Turkey, where obliga-
tions are set out in a contract, with references to the internal
legislation in each country. This accounts for 26.3%.

Part I. Specific Standard Disclosures



SOCIAL BENEFITS

communicATIoNn

Social benefits at Elawan vary depending on the country where
the company operates.

In the case of Spain, all employees have medical, life and disa-
bility insurance offering a higher level of cover then the legal
requirement. Meanwhile, measures are available in accordance
with the Flexible Remuneration Plan, allowing employees to
include a range of services offering tax benefits within their re-
muneration package.

At present, 9 employees have taken advantage of the various
options offered under these benefits, as summarised below:

As for the United States, workers have an insurance policy in
accordance with the legal requirements, which includes both
dental and life insurance.

Part Il Specific Standard Disclosures

Internal communication

Internal communication focuses on an international team, for
employees located in different countries, with periodic postings.
The most versatile channel is the corporate intranet, Leading
the Change.

Meanwhile, the CEO periodically meets with all employees to
discuss aspects of interest to the company and to respond to
their concerns directly. During 2016, there were 2 meetings
held, the first of them halfway through the year and the second
at the end of the year, coinciding with the Christmas period.

For notifications of operational changes or significant news
items, employees are informed by email.

External communication

External communication with the other company stakeholders
is performed by means of publications on the website, press re-
leases, meetings, etc.

For more agile communication, social media channels are used,
such as Twitter, LinkedIn and YouTube, to provide a more direct
insight into significant events at the company on a day-to-day
basis. This information is summarised in Part 1 of the Report.
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Material Aspects

SOCIAL
DIMENSsION

Health and safety
management culture

¢ (Management focus
¢ Reporting of accidents
e Tracking indicators

DMA,G4-LAS, G4-LA7 y G4-LAB

MANAGEMENT FOCUS

For Elawan, the Occupational Health and Safety of its workers
is @ strategic aspect which, given its significance at the com-
pany, is incorporated within the Code of Ethics and Conduct, as
well as its Integrated Policy.

It has therefore implemented a Management System certified
under the terms of the three standards (ISO 9001, ISO 14001
and OHSAS 18001) for the activity “Operation and Maintenan-
ce of Wind Farms', a system which remains valid to date.

At present, 50% of the facilities in operation are certified under
standard OHSAS 18001 by an accredited bodu.

Health and Safety culture

Elawan performs precise and reqular monitoring of the health
and safety conditions, so as to be able to improve its mana-
gement through the swift detection of possible incidents. The
Health and Safety area performs the corresponding periodic
"Occupational Risk Assessment”, identifying, quantifuing and
correcting the risks to which employees are exposed at the di-
fferent operational sites and in the different countries where it
operates.

elawan energy

Responsibilities and functions

Elawan does not have any legal obligation to establish Health
and Safety committees, although the QSHE area channels all
queries and suggestions from employees in every country (G4-
LA8). As a result, there is no trade union representation or uni-
tary representation, nor are agreements established as regards
safety.

Nonetheless, the Health and Safety department is established
globally at all the company’s generating facilities, with formal
procedures in place, setting out responsibilities and functions
as reqgards risk prevention, integrated within the Management
System. Meanwhile, each country has in place an external con-
sultancy service specialising in risk prevention, to resolve issues
regarding Health and Safety in connection with: ergonomics, in-
dustrial hygiene, health monitoring, etc.

Safety obligations apply to both internal employees and sub-
contractors.

Part I. Specific Standard Disclosures



Dual Risk Assessment System

All the work centers have their “Risk Assessments” specific and adjusted to the risks of the facility and its workers. They are imple-
mented in every place. The “Dual Risk Assessment System” summary is below:

. Idenfication of the own
risk and its preventives
measures of Wind Farms,
Hydraulics Power Plants and
High-voltage power lines

Its purpose is to identify the risk and
preventive measures of the work center
defined in each facility, it has the aim to
establish a series of guidelines and stan-
dards in carrying out work in these areas.

The goal of this document is to ensure
the business coordination activities with
external companies that attend at the fa-
cility. All in accordance with the country
applicable legislation in ach case.

The risk and measures contemplated
in this identification are specific to each
work center and they were established
base on the direct observation of the fa-
cilities and into the analysis of the tech-
nical documentation and applicable law
related to the project.

[Il. Evaluation of the own
risks and preventives
measures of the supervisor

Its purpose is the identification and risk
evaluation and measures preventives of
the “Site Supervisor” work place in the
Elowan installations. All in accordance
with the requirements of the applicable
legislation of the country reference.

Likewise, it is intended to inform to the
workers about the measures adopted to
preserve the health and safety according
with the risk evaluation inside the pre-
ventive planning activity.

Manuals for operator

It is a document that show the actuation
guideline in the wind farms in accordance
with the standards set out in the Occu-
pational Health and Safety Plan and that
complements the process and standards
contained within.

Likewise, it is intended to inform to the
workers about the measures adopted to
preserve the health and safety in the ins-
tallations of the companu.

Evaluation of exposure to heat and
humidity conditions

Suitable at the offices in Madrid, where
controls were established to measure air
temperature and humidity levels in wor-
king spaces. The process involved all em-
ployees in order to evaluate any possible
health risk, including preventive measu-
res for ane-off corrections. It should be
mentioned that the evaluation obtained
was positive.

All this documentation is periodically updated, and is available to staff at the sites, as part of the “Management System Document
Map", available online.
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Training

In order to operate effectively at the operational sites, employees need to have
appropriate training for their individual jobs, so as thereby to minimise the pos-
sible existing risks that could arise. The company thus ensures that daily opera-
tions are performed properly.

Training is given not only to internal personnel but also to suppliers and subcon-
tractors, who receive appropriate training as necessary with regard to the per-
formance of their tasks, along with the standards to be followed at the site to
guarantee our quality, health and safety standards

During 2016, a total of 1,861 hours of health and safety training were given,
representing an average of 21.4 hours per employee. (G4-LA9)

Training in use of the descender

A technical instruction was drawn up this year for rescue situations and the
use of the descender, applicable to all wind farms. The instruction defines
and establishes the general guidelines for the use of rescue and emergency
apparatus in place at the company's operational sites.

The specific purpose of the document is to bring together the standards
and procedures required for Elawan operations and maintenance personnel,
and to guarantee the use and maintenance of such devices. This technical
instruction details the steps to be followed during rescues at the wind
energy facilities, along with the measures to be adopted so as to maintain
health and safety during rescue activities or emergency situations at the
wind farm.

Training with firefighters
at the wind farm in Poland

The Szerzawy wind farm in Poland was the venue for the joint staging with
firefighters of a training initiative to address wind turbine rescue tasks. The
aim of the training was to develop the skills of the emergency workers in
the area as to the various rescue and evacuation tasks for wind turbines.

The training was conducted by the head of the Szerzawy fire station. The
know-how and experience of the wind farm workers was likewise drawn
on, along with the presence of the company Vestas, responsible for the
wind turbine. The training was delivered to 13 firefighters, and lasted a full
working dau.

This initiative provides an example of the partnerships established with the
local community for development and value creation in the region.

elawan energy | Sustainability Report 2016 | Part II. Specific Standard Disclosures

Protective equipment
and training

Aware of the importance of the health and
safety of its workers, Elawan shows its con-
cern in ensuring that they have the right tools
as required in order to perform their activities.
As a result, in 2016 at those operational si-
tes where uniforms and protective equipment
are used, these were renewed in accordance
with the legally established specifications, to
ensure appropriate protection and to avoid
possible incidents.

Furthermore, as a result of the above initiative
and the risk assessments, protective equip-
ment was purchased for company vehicles.
These cars were equipped with snow chains
and with type ABC fire extinguishers. In all,
equipment was fitted to 2 vehicles, located
at the Les Forques, Montargull wind farm in
Catalonia and at Pena Revolta, Farrapa and
Pousadoiro in Galicia.

Staff training for PPE
inspection in Brazil

Staff in Brazil undertook a training course
in “Competent PPE Inspectors” for post
supervisors. The purpose of the training
was to develop skills and generate the
know-how required in order properly to
conduct the task of supervising the PPE
of the employees working under them.

The programme required a theoretical
part and another practical section to be
successfully completed. Both based on
the requirements of the different US stan-
dards OHSAS, ANSI Z359.2, the Canadian
standard CSA, and NR35 in Brazil. The
training lasted four hours.



REPORTING OF ACCIDENTS

Internal reporting

For the internal reporting of accidents, the channels established for this pur-
pose are used, with information gathered by the Management System. Com-
munication is two-way, following the established guidelines, between health
and safety supervisors and the rest of the workforce.

It is a mandatory requirement that the established communication guidelines
be followed so as to conduct a comprehensive analysis of each accident, and
so be able to propose the required improvement measures to avoid repeats
of similar incidents.

For 5 years now, Elawan has been receiving incentives granted by the Minis-
try of Employment for companies contributing to the reduction and preven-
tion of occupational accidents, under the terms of "Royal Decree 404/2010,
a 31 March 2010, requlating the establishment of a system for the reduction
of professional contingency contributions on the part of companies making a
particular contribution to the reduction and prevention of occupational acci-
dents”.

External reporting

For all accidents (minor, major or fatal) occurring at the company's facilities, the
communication channels established for this purpose will be followed, along
with the obligations and deadlines imposed by the competent authority.

Awareness-raising

To raise the awareness of employees as regards health and safety issues, pe-
riodic campaigns are staged, typically coinciding with significant dates such
as, for example: World Health and Safety Day.

Part Il Specific Standard Disclosures

MONITORING
INDICATORS: ACCIDENT
AND ABSENCE RATES

Internal staff accidents

During 2016, no employee belonging to
Elawan suffered any occupational illness or
accident in the wind farm construction and
maintenance phases.

Accident rates of external
personnel

As regards subcontractors, in 2016 there
were 3 accidents in Brazil without absence
from work, and 4 accidents with absence from
work: one in Spain, one in the USA, and two
in Brazil,

There were also 3 accidents while travelling
to/from work. Lastly, it is with regret that we
announce the death of a worker responsible
for night-time security at a wind farm in Brazil,
for reasons unconnected with our operations.

The relevant investigations were opened for
all the accidents and incidents, and appropria-
te measures taken to avoid any recurrence.

Absenteeism

The absenteeism rate at Elawan is "0", as the-
re was no absenteeism among our employees.
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SOCIAL
DIMENSION

Material Aspects Contents

Impact, diclogue and investment
in the local community

¢ (Nanagement focus
e Social development

DMA and G4-EC1

MANAGEMENT FOCUS

Renewable energies are now the primary option in expanding
and modernising energy systems worldwide.

The installation of a new facility helps to achieve greater dyna-
mism, generates jobs, and encourages the economic and social
development of the area. The inclusion of renewable energies
within saciety, as inthe case of Elawan, is a response to the ma-
jor challenges facing us today, namely the fight against global
warming, population increase and development of urban areas.

Depending on the location and characteristics of its sites,
Elawan's facilities consider and incorporate economic, social and
environmental impacts from the outset, through various mecha-
nisms such as environmental impact studies, the requirements
established by investors (Equator Principles), the obligations
derived from the energy plans of each country, and/or through
the various mechanisms established in local regulations.

This process generates links and alliances with the communities
where there will be a presence through potential contributions
to local development and improvements to the living conditions
in the region. Meanwhile, the company periodically monitors
these impacts, in accordance with the obligations resulting from
the environmental impact statement, the operational licence in
the legislation applicable in each case, along with other aspects.

elawan energy

As a part of the company’s strategy, in order to improve ma-
nagement, 50% of facilities in operation hold threefold certifi-
cation: quality, environment, and health & safety. This means
compliance with the applicable regulations, and identification of
opportunities for improvement.

In order to underpin the company's contribution to society,
various partnership agreements have been established with
non-profit organisations (see indicator G4-15), while corpora-
te initiatives are also undertaken. In addition, at the local level
initiatives are also undertaken with a focus on improving the
quality of life of the local community.

As for claims regarding social impacts, it should be emphasi-
sed that none was received or resolved in 2016 (G4-SO11),
nor were any significant real or potential impacts on the local
community identified as a result of our facilities (G4-SO2), while
with regard to indigenous peoples’ rights, no type of activity or
incident was recorded (G4-HR8).

Part I. Specific Standard Disclosures



G4-EC7, G4-EC8 and G4-ECO

Indirect impacts on local communities

Elowan generates wealth through various focuses, such as em-
ployment, purchases from local suppliers, improvements to in-
frastructure and the payment of taxes, that help reinforce and
consolidate the sacial and business fabric of those communi-
ties where it operates, at both the operational and construction
stages.

Among other factars, it achieved an economic value distributed
(EVD) of 659,193 thousand euros, with expenditure of 26,318
thousand euros with local suppliers

As for local job creation, the company believes that this offers
significant support to the regional economy, fostering the com-
pany's integration within local communities.
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In general, construction and maintenance tasks
are performed through local subcontractors, the-
reby facilitating the development of skilled em-
ployment and/or establishment of new enterpri-
ses. Local job creation accounts for 100% of the
workforce in every country where Elawan has a
presence, which, among other aspects, entails the
following benefits:

e |t helps to improve access infrastructure lea-
ding to the wind farms, as well as local tracks.
At the construction stage, appropriate routes
are required for the transit of heavy trucks, and
during the operational phase for access by the
workers and operatives responsible for super-
vision and maintenance of the facilities. This
serves to improve local roadways, benefiting
the towns near to the facility.

e |t strengthens relationships and initiatives with
local authorities and institutions in the region,
with sponsorships and training initiatives con-
nected with wind energy, as in the case of the
training for the firefighters in Poland focusing
on rescue tasks at a wind turbine.

¢ |t boosts revenue, through the leasing of land
and concessions established with local autho-
rities and the owners of the land where the
wind farms are set up, by means of long-term
contracts.

* |t generates income through the payment of
levies, charges and local taxes, serving to im-
prove quality of life and services in the region.

In 2016, Elowan paid 26,318 thousand euros by
way of taxes and levies, distributed by country as
follows:

Local Suppliers

Country Thousand of Euros
Spain 4,097

Brazil 7874
USA- PR 8,598
Poland 600
Mexico 183
Romania 57
Belgium 884

South Africa 3,929
Turkey 96

TOTAL 26,318
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(4-S01 and G4-EC7

SOCIAL SUPPORT

Local development promotion

Through its activities, Elawan enables greater and better deve-
lopment in rural and isolated areas, by means of the generation
of green energy, suitable for regions where the electricity grid
does not reach, or where implementation would be highly cost-
ly and complex. Meanwhile, the average useful life is greater
than 30 years, and technological costs have been considerably
reduced.

Aside from the benefits resulting from its operations, in 2016
Elawan undertook numerous initiatives contributing to the local
development of those regions where it has a presence, streng-
thening links with the local population and authorities, with the
ultimate aim of improving the quality of life of the local popu-
lace.

The main initiatives are summarised below (G4-SO1):

Social action in Brazil
Infrastructure and urban development

Among the jobs and actions performed to adapt infrastructure
and urban development in the region, particular mention should
be made of the road surfacing of a number of avenues in the
town of Sao Pedro in the Brazilian municipality of Lago Nova.
This benefited numerous families in the region, reducing the
health and transportation problems suffered by the local popu-
lation. (G4-EC7).

elawan energy | Sustainability Report 2016

Health

Elawan is raising health awareness both among its employees
and local inhabitants. It has therefore made a contribution to
the improvement of a number of wings at the Hospital Garibaldi
RAlves Filho in Brazil. These include the construction of a trau-
matology wing treating an average of 40 patients per month,
a rehabilitation centre for patients with traumatology problems,
and a psychiatric wing, which will benefit more than two thou-
sand people, directly and indirectly.
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Education

Elawan believes that education is a fundamental factor in the
survival and development of families. It has therefore lent its
support to training in the sphere of organic farming for the local
population, offering its services to improve the training facilities
to allow them to obtain a qualification as "Agricultural Techni-
cians”.

In order to derive educational benefit from the wind farms, be-
yond the activity they perform, other initiatives are staged in
parallel to stimulate and educate the local population.

To this end, a teaching room has been set up for schoals, univer-
sities and the general public, delivering the “Open Doors to the
Future” programme, which explains the whole business of wind
energy generation. Meanwhile, a multidisciplinary team has
been set up to visit those schools with an interest in delivering
the programme.

In the area adjacent to the Pelado en Jatuarana wind farm in
Brazil, Elawan lent its support to the local school in staging its
Christmas Day celebrations. Meanwhile, a children’s entertain-
ment company was hired, responsible for staging numerous
activities suitable for school pupils of different ages, including;
a trampoline, a slide, a ball park and bouncy castle, etc. The ac-
tivity was rounded off with funfair sweets and food: doughnuts,
popcorn, candy floss, etc.

This activity furthermore helped to establish a partnership with
the teaching staff, focused on improving relations between the
community, the company and the school.

Lastly, to mark World Environment Day, a theatre performance
entitled “Recyclers’, addressing the life-cycle of waste, was sta-
ged for students in the vicinity of the Macambira wind farms.

The play was devised by the Caravana Ecolégica do IDEMA ini-
tiative. The aim is to express and communicate the various as-
pects focused on environmental re-education, specifically the
tipping of waste in inappropriate locations, highlighting the im-
portance of separation and recycling. All of which is performed
by means of presentations as to how to preserve and maintain
the environment we inhabit, and show respect for the other li-
ving creatures that belong to the life-cycle of the planet.

Casa Farinha (Brazil)

As for the aim of developing local communities, particular
mention should be made of the Casa Farinha (Flour House)
construction projects in Brazil,

Manioc flour is one of the region’s main products, and also
one of the staple foodstuffs in the Brazilian diet.

Casa Farinha is located between the municipalities of Lago
Nova and Santana do Matos in the Rio Grande do Norte
region, and the project is expected to benefit some 100
families in the area, by generating stable employment and
improving the local economy and culture.
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Social action in South Africa

The Noblesfontein wind farm is one of the first such privately
owned facilities in the region, and is located some 40 km from
Victoria West.

Elawan believe that aside from generating green energy, we
also have a responsibility and commitment to contribute to the
development of the local community, through a range of pro-
jects managed by two supervisory bodies:

e Noblesfontein Enterprise Development Trust: defined for

e Noblesfontein Education Trust: defined for professional
skills development through professional training courses,
mainly in the field of electrics and plumbing, as well as bur-
sary funds for students.

They likewise focus on the empowerment of the population of
Greater Victoria West through job creation and education, so
as to foster the talent of groups that have historically suffered
discrimination, along with the creation of job opportunities. 18
people from the local community have so far been employed, for

the promotion of local enterprises, mainly connected with
external physical security services and wildlife control and

monitoring.

at least 20 years.

The main projects undertaken in 2016 are summarised below:

NOBLESFONTEIN ENTERPRISE DEVELOPMENT TRUST

Security staff

Noblesfontein requires a 24-hour securi-
ty service, and there were no companies
nearby capable of providing this type of
service, This resulted in the need to train
personnel in the sphere of security, while
also helping to empower and improve the
quality of life of the local population.

The company was set up in October
2014 with 12 students who received
security training. Each of them completed
levels E to C over the course of two wee-
ks, receiving the corresponding qualifica-
tions through the Ukhuselo Training and
Security Academu.

Thanks to this initiative, we have 24-hour
security at the facility, although the grea-
test benefit is the opportunity for stable
employment offered to the local commu-
nity, and the pride of belonging to a pro-
ject lasting 20 years.
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Birds and Bats project

Our activities have an impact on birds
and bats. As a result, the “Bats and Birds"
project was developed to control and mo-
nitor birdlife and to minimise the domage
caused to birds and bats.

As in the previous case, there were no
local companies specialising in such su-
pervision. We therefore set up a new
company, training unqualified workers
from the region.

Through this initiative, we not only save
unnecessary costs, but contribute to local
and business development. The unit cu-
rrently comprises eight trained monitors
operating independently on the property,
all of them local residents working wi-
thout any type of problem.

Part I. Specific Standard Disclosures

NOA Construction:
transportation and logistics

The Noblesfontein wind farm is highly de-
pendent on local infrastructure, such as
roadways and drainage systems.

“NOA Construction” was therefore set up
to maintain the roads in good condition,
thereby promoting the local economy and
generating employment.

A CAT loader and three-tonne double vi-
bration compactor roller were purchased
to perform the maintenance, avoiding the
additional cost of leasing machinery. Six
qualified workers were likewise hired for
the machinery, once again guaranteeing
job creation for the local community.

There are now 18 full-time employees,
who each had a need to cover a distance
of some 40 km. To resolve this need, “MNo-
blesfontein Transport and Logistics” was
set up, to handle the transportation of
workers to and from their jobs, along with
equipment maintenance. A Victoria West
resident was appainted as the director of
the companu.

Both enterprises offer support to small
and large local businesses in terms of
purchasing working materials, fuel, raw
materials, etc, along with the service
required in order to maintain the various
vehicles.

Other projects under development inclu-
de the “Noblesfontein Soup Kitchen" and
the "Hospitality Lodge”.
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NOBLESFONTEIN EDUCATION TRUST

The “Noblesfontein Education Trust”
was set up as part of the development
of the wind farm. The Trust was regis-
tered and founded in 2012 with the
aim of providing education and skills
development for the residents of the
local communities around the wind
farm.

The project started upin 201 3 with the
first group of students, who completed
their training, receiving the correspon-
ding plumbing and electrics diploma,
marking the start of their learning pa-
thway. The course was successfully
completed by 26 students.

Meanwhile, in 2016 we visited local
schools in partnership with the MAKE

A DIFFERENCE (MAD) organisation, to
identify potential students for bursa-
ries in the 2017 academic year.

We now have eight students in place,
at both the University and Victoria
West Academy. They will all be sta-
ying at the student residences in Vic-
toria West, Paarl Boys High School and
Stellenbosch Rugby Academy respec-
tively.

Our aim is to register a number of stu-
dents every three years, providing the
training required through a recognised
body, allowing them to obtain their
qualifications in their chosen field.

Part II. Specific Standard Disclosures

RELATIONS WITH
PUBLIC AUTHORITIES

Elawan collaborates with public autho-
rities on an altruistic basis, establishing
relationships with local and regional au-
thorities with complete transparency, in
accordance with the guidelines set outin
the Code of Ethics.

Meanwhile, the company believes that
involvement in associations and bodies
plays an important role, by allowing it to
keep abreast of trends, take part in con-
sultations, studies and working groups
within the sector, and to contribute to
the creation of a reference framework.
The sectoral associations to which the
company belongs are detailed under in-
dicator G4-16.

elawan energy
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Environmental performance

ENVIRONMENTAL
DIMENSION

Material Aspects Contents

* (Management Focus

Energy and Efficiency

* Energy

Climate Change

e Climate change

MANAGEMENT FOCUS

For Elawan the environment is a vital aspect within its opera-
tions, involving the construction, promotion, maintenance and
metering of wind farms. It has therefore implemented a Ma-
nagement System one of the cornerstones of which is certifi-
cation in accordance with standard I1SO 14001 for the activity
“"Operation and Maintenance of Wind Farms”.

Environmental Management Plan

Elawan works to promote the protection of the environment
and to prevent pollution, optimising waste management and
the consumption of natural resources, thereby reducing as far
as possible any negative impacts that could result from its ac-
tivities. Its corporate strategy therefore includes the Integrated
Management System.

One element of this is ISO 14001 certification, which covers
51% of the wind farms in operation. The plans for 2017 include
certification of the following wind farms: Serra de Santana |, Il
and Ill, Pelado and Lanchina | in Brazil, representing a further
13%. The rest of the facilities are working in order properly to
implement the standard and obtain certification, and account
for the remaining 37%.

elawan energy

Meanwhile, the management system has in place a procedure
for actions in response to incidents, safely managing any envi-
ronmental incident that might arise at the facilities during wind
farm operation and maintenance tasks.

It did not prove necessary in 2016 to activate any environmen-
talemergency protocol at the Elawan facilities, nor were any en-
vironmental grievances raised (G4-EN29 and G4-EN34).

Environmental performance

Elawan is aware of the importance of respect and care for the
environment, and therefore optimises natural resources and
minimises impact in its activities. It has furthermore identified
and systematised the environmental aspects generated during
its energy production activities, and establishes improvement
targets and goals.

With the aim of contributing to the rectification of existing envi-
ronmental deterioration, its aim is to make changes to produc-
tive and operational conditions with a potential impact on envi-
ronmental quality. It has to this end established clear objectives
for its professionals so as to detect any possible problems or
impacts on the environment, along with the most appropriate
action and mitigation measures.

Part I. Specific Standard Disclosures



A number of these objectives are sum-
marised below:

e Establish environmental indicators
serving to measure the current level
of impact, and to identify opportuni-
ties for improvement.

e Fulfil the commitments entered into
in official authorisations tied to En-
vironmental Impact Statements or
other environmental reports, along
with noise studies and soil reports, in
accordance with the applicable local
legislation.

e Perform environmental monitoring
of those wind farms that are at the
operational stage, adapting to local
regulations and the terms dictated
the competent authorities.

e Meanwhile, with the aim of preser-
ving local flora and fauna, the clearing
and deforestation of wind farms is
promoted.

Furthermore, the environmental depart-
ment implements all demands dictated
by the Integrated Management System,
in accordance with standard 1SO 14001,

These tasks include the identification,
study and evaluation of environmental
aspects and impacts that could arise in
each working area, and which are de-
termined to be the most significant and
important. On the basis of this listing of
significant aspects, the required goals
and targets in order to minimise them
are defined.

Environmental Performance Indicators

So as properly to monitor the company's impact on the environment, detailed moni-
toring is conducted of certain indicators, such as the use of the main inputs, along
with other relevant environmental factors. The analysis and study of these indica-
tors serves to identify aspects for improvement

Below are mentioned the main results obtained during the financial year:

Country 2015 2016
Energy Produced (G)) 4,628,678 7,728,930
Water (m?) ** 595 571
Hazarous waste (t) ** 16.89 386
Non Hazarous waste (t) 8 8.84
Oil generated (L) 14,435 16,447
Environmental expenditure (€) 824,315 491,904
Environmental investments (€) - 16,744

*Turkey's information not available.
**Belgium’s information not available,

Biodiversity

At the Pousadoiro, Farrapa, Montargull and Pena Revolta wind farms, local biodiver-
sity studies are conducted, as a result of the contractual obligations derived from the
environmental impact studies or environmental activity licences.

These flora and fauna monitoring studies are particularly comprehensive in those
areas where there are protected species. These species are detailed below, along
with their classification (EN: Endangered, NT: Near Threatened, VU: Vulnerable, CR:
Critically Endangered and SI: Special Interest).

Country Spain Brazil South Africa USA-P.R.
[lUCh  CNEAR | IUCNh  CNEA | IUCNh CNEA | IUCh CNEA
nr.3 ,
Birds VU2 | vul  EN1 VU,'Z
, EN:1
IE1
Mammals  NT:4 VU6 | EN1 CR1 VUe2 vul

-IUCN: International Union for Conservation of Nature
-CNER: Catalogo Nacionales de Especies Amenazadas; Lista
Brazileira de animais ameacado de extincao.

Awareness-raising and communication

Communication and awareness-raising conducted by means of specialist courses
and seminars, and by means of one-off communications connected with the environ-
ment. Examples of these would include; World Water Day, Planet Hour, World Energy
Efficiency Day, World Migrating Birds Day, etc. These communications are conducted
by means of the platform incorporated within the system, which is accessible to all
personnel.
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Key milestones during the year
As regards the objectives and goals set for 2016,

the situation is summari

Flow meters

Metering of water consumption at the
wind farms began during the year. To
this end, flow meters were installed by
the wind farm operators as a pilot sche-
me, in order to precisely to meter water
consumption.

This initiative was implemented at the
Noblesfontaine facility in South Africa,
and Roth Rock in the United States. The
improvement aspect will also be manda-
tory at new wind farms.

elawan energy | Sustainability Report 2016

sed below:

SPCC training

The Roth Rock wind farm in the United
States staged the "Annual Waste
Management Plan" training event, in
accordance with the terms of local legal
requirements.

Training was delivered to 3 operatives
at the facility during o working day,
by means of an accredited external
company.

This involved a presentation of the mea-
sures required so as to guarantee proper
waste management at the facility.

Part I. Specific Standard Disclosures

Reptile and environmental
management kit

Given the great diversity of fauna found
at the wind farms in Brazil, it proved
necessary to deliver specific training in
the management and risk prevention
and operational protocol to deal with
reptiles. Meanwhile, @ number of “kits”
were acquired, distributed throughout
the facilities in the region for the handling
of these animals, so as to avoid possible
bites and unnecessary risks among wind
farm employees.

Meanwhile, a number of “environmental
kits” have been handed out to address
possible contingencies that could arise in
performing daily tasks. They are equipped
with a canister, sepiolite, containment
barriers, absorbent materials, tools for
handling by personnel and other articles.




Benefits of renewable energies

Renewable energies, and specifically wind, provide a quaran-
tee of sustainability given their non-polluting properties. They
are inexhaustible and globally accessible sources of energy.
Meanwhile, they reduce the consumption of fossil fuels by
helping to combat climate change and avoid the production of
greenhouse gases and pollutant emissions.

Even per kWh generated, wind energy has a 21 times lower
environmental impact than energy produced by oil, 10 times
lower than nuclear energy and 5 times lower than gas (Source:
AEE). Wind energy generation does not entail any risk to the
population in the locations where it is installed. Meanwhile,
the costs of generating renewable energy cannot be compared
with fossil fuels.

As a result, investment in renewable energies is @ commitment
that also allows for development in depressed and rural areas,
improving the habitat, generating jobs, encouraging the esta-
blishment of local suppliers, and acting as a spearhead for the
service industry and economy in the region.

DMA, G4-EN3 and G4-ENS

ENERGY

Elawan has a very low energy consumption level, mainly as a result of wind farm maintenance and at the company’s offices.

Internal energy consumption

In 2016, Elowan consumed a total of
8,606 GJ of energy not derived from re-
newable sources (G4-EN3).

The enclosed table shows the distribu-
tion by country:

Ul consEunrﬁ;gdu @)
Belgium 115
Brazil 3131
Spain 2,028
USA - Puerto Rico 1,787
Poland 568
Turkey 727
South Africa 250

TOTAL 8,606

As for external consumption,no informa-
tion is available regarding this indicator.
Information is expected to be available
by 2030 (G4-EN4).

Energy intensity

Elawan considers that the measurement
of its energy intensity is a good way to
ascertain the efficiency and impact of its
activity (G4-EN5).

The resulting annual ratio is calculated
by dividing the internal energy consump-
tion by the total weight of energy sold in
each country.

The following table summarises the re-
sults:

Renewable energy
production

Elowan is aware that climate change is
one of the main environmental problems
facing the planet, and a relevant aspect
for its stakeholders. Meanuwhile, its acti-
vity, renewable energy generation, con-
tributes to these efforts.

In 2016, a total of 7,728,930 () of ener-
gy were generated from renewable sour-
ces, the distribution by country being
summarised below:

Energy
Country Ig;igi';ge(dej Country Energy
GD produced) production (G))

Belgium 0.0009 Belgium 132,720
Brazil 0.0007 Brazil 4,343,694
Spain 0.0037 Spain 544,729
USA - Puerto Rico 0.0009 USA - Puerto Rico 1,539,303
Poland 0.0071 Poland 79914

Turkey 0.0034 Turkey 214,373
South Africa 0.0005 South Africa 474197

TOTAL 0.0011

TOTAL

7,728,930
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DMA, G4-EC2, G4-EN15, G4-EN16, G4-EN17, G4-EN18, G4-EN1S, G4-EN20, G4-EN30 and G4-EN27

CLIMATE CHANGE

Climate change is of increasing significance, and is one of the main
challenges to be addressed by humanity in the 21 century. Hence the
growing need to establish strategies and objectives that will help arrest
global warming.

Following Preparationin Paris of the 21 United Nations Climate Change
Summit (COP 21), a global commitment was established to “keep the
temperature rise below 2 degrees compared with pre-industrial levels,
and pursue efforts to limit the increase to 1.5 degrees”. So as to achieve
this goal, global CO, emissions will need to be reduced by 2020 or 2025
at the latest, and halved by 2050.

This is now particularly significant, since in 2016 terrestrial atmospheric
carbon dioxide levels were consistently already in excess of the sym-
bolic level of 400 ppm of CO.. Although this limit had already been sur-
passed in some specific places around the globe for a period of a few
months, it had never been maintained on average and worldwide for a
whole year.

Elawan believes that the main options in addressing climate change fo-
cus on the use of modern and efficient technology for renewable energy
generation, the development and implementation of energy efficiency
measures in its processes, and training and awareness-raising for staff.

In this regard, Elowan undertakes to support the United Nations Sus-
tainable Development Goals, and specifically the achievement of the
following objectives:

1 CLIMATE

ACTION

Goal 7 Goal 13

Guarantee access to Adopt urgent measures
affordable, safe, sustaina- g combat climate change
ble and modern energy for  gnd its effects, particular
all, and in particular work  through the incorporation
by 2030 towardsadou- o national plans, policies
bling of the globalenergy  gnd strategies that will

efficiency improvement help minimise the impact.
rate.

elawan energy
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By measuring its carbon dioxide (CO,) emissions,
Elawan helps to improve the communication of its
impacts and gathers specific data with a view to
establishing possible improvement targets.

Calculation of CO, emissions took into account the
following standards: Green House Gas Protocol
(GHG Protocol), Emissions Factors from Cross-Sec-
tors Tools (GHG Protocol - 2014) to calculate fuel
emissions factors; the IPCC Fourth Assessment
Report: Climate Change 2007 to calculate R-22;
and for electricity consumption, the average emis-
sions factors of the national electricity mix of
each country for the period 2009-2011 according
to the IEA (International Energy Agency).

G4-EN15 and G4-EN20

Direct Emissions - Scope 1

The company's production process begins with
wind, the key raw material for Elowan. It must
therefore be borne in mind that the company
does not generate direct emissions through the
consumption of other fossil fuels. Meanwhile, no
refrigerant gas recharges were performed during
the period.

Indirect Emissions - Scope 2
These emissions correspond to those generated
at electricity power plants for consumption at our

facilities and offices. In 2016, the total amounted
to 763 tonnes of CO.,

Emissions produced

ol (tonnes of CO,)
Belgium 7

Brazil 63

Spain 155

USA - Puerto Rico 255
Poland 124
Turkey 96

South Africa 63



G4-EN17 and G4-EN30

Other Emissions - Scope 3

Other emissions include emissions from
corporate trips by plane and train, while
this year the emissions resulting from
hire cars were also included.

Meanwhile, emissions derived from
employee transportation of been esti-
mated.

e Emissions
4P (tonnes of CO,)

Corporate trips 417.08

Employees transport 3214

Total 738.48

-(( 407.6 Plane
Q 0.7 Train

8.8 Rental car

CO, emissions avoided through the

production of electrical energy

Given its activities, Elawan scarcely
generates any atmospheric emissions.
This represents a way of helping to
reduce greenhouse gas emissions and
combat climate change. In 2016, emis-
sions of 578,856 tonnes of CO, were
avoided.

The tonnes of CO, avoided per country
during the year are detailed below:

Emissions
Country avoided

(tonnes of CO,)
Belgica 7,779
Brazil 88,080
Spain 41,611
USA - Puerto Rico 276,889
Poland 17,470
Turkey 28,345
South Africa 118,681

TOTAL 578,856

Clean Development Mechanisms (CDM)

Elawan is involved in existing projects in the area of cooperation with developing
countries to create different solutions so as to reduce (O, emissions, and to de-
monstrate the usage of clean technologies, through the flexible CDM (Clean Develo-
pment Mechanism) scheme. Consideration must therefore be given to the cumulati-
ve production of the wind farms, the estimate being that around 1,144,293 tonnes
of CO,,,. have been avoided.

Pedra do Reino | (Bahia) 24/12/12 30.0 MW 37,760
Pedra do Reino Ill (Bahia) 26/12/12 180 MW 22,703
Cabeco Petro | (Rio Grande do Norte) 24/12/1¢2 198 Mw 27,841
Cabeco Petro IV (Rio Grande do Norte) 26/12/1¢2 198 MW 32,484
Pelado (Rio Grande do Norte) 28/12/1¢2 20.0 MW 30,905
Lanchinha (Rio Grande do Norte) 22/5/13 28.0 MW 45472
Serra da Santana Il (Rio Grande do Norte) 31/1/13 288 MW 46,736
Serra da Santana lll (Rio Grande do norte)  31/1/13 288 MW 43,915
Noblesfontaine (Karoo-Southafrica) 14/11/1¢2 73.8 MW 856,477

Energy and emissions intensity

Elawan likewise takes into account the intensity
of emissions in order to measure the efficiency
and impact of its processes. This indicator is cal-
culated by taking as the common denominator
the GJ of renewable energy produced by the
company in each country, and as the numerator
the emissions corresponding to internal con-
sumption (scope 2).

The following table detail the results obtained:

Emissions intensity

Country (Tonnes of CO, emitted /
G) produced)
Belgica 0.058
Brazil 0.020
Spain 0.076
USA - Puerto Rico 0143
Poland 0.219
Turkey 0132
South Africa 0.250

TOTAL 0.899

Part II. Specific Standard Disclosures | Sustainability Report 2016 | elawan energy

61



Sk |

06
16
22

3 :
s 26
27
31

“'-"

General
Standard
Disclosures

Strategy and analysis
Organizational profile

Identified material aspects
and boundaries

Stakeholder's engagement
Report profile

Governance

Ethics and integrity

energy

Sustainability

Report
2016

02

Specific
Standard
Disclosures

34 Economic Dimension

40 Social Dimension
56 Environmental Dimension

elawan

64
65
71

72

Annexes

Independent Review Report
GRI'G4 Content Index

Contents based on the Principles
United of the Nations Global
Compact

List of consolidated
subsidiaries companies




64
65
/1

72

Annexes

Independent Review Report
GRI G4 Content Index

Contents based on the Principles
United of the Nations Global
Compact

List of consolidated
subsidiaries companies




64

Independent Review Report
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WOrkir

INDEPENDENT REVIEW REPORT ON ELAWAN ENERGY 2016 SUSTAINABILITY REPORT
(GESTAMP EOLICA, S.L. until October 25, 2017)

Tothe Management of Elawan Energy, S.L.:

Scope

We have reviewsd the contents of Elawan Energy, S.L.
(herainafier called Elawan or “Sockety”) 2016 Sustainability
Report and in the GRI G4 Content Index included as an
Annex,

The scope delermined by Elawan for the preparation of ths
report is defined in Annex, inside Secton "Scope considensd
for the elaboration of the Sustanability Report” of the 2016
‘Sustainabilly Repcrt (hereinafter, the Report).

The Report was prepared based on the Sustainability
Reporting Guidelines issued by Global Reporting Inifiative
(GRI) version 4 (G4),

The praparation of the Report, as well as the information
contained therain, i the responsibility of the managemen of
the Company, who is also responsible for defining, adapting,
and maintaining tha managemant and internal control
systems from which the information is obiained. Qur
responsibility is 10 issue an ndependent repor based on the
procedures applied in our review.

Criteria
Our revienw was carmied oul based on:

*  The Guidelines for reviewing Corporste Responsibility
Reports, issued by the Official Register of Auditors of
Azcounts (ICICE).

Standard ISAE 3000 (Revised), "Assurance
Engagements Other than Audits of Reviess of
Histerical Financial Information,” msusd by the
International Audding and Assurance Standard Board
(IAASE) of the Intemational Federation of Accountants
{IFAC), with a limited level of assurance.

Applied Procedures

Qur raview consisted in requesting information from Elawan's

comporate managers and the various managers of business

units invobved in prepaning the Report, and applying certain

anirh:nl procedures and sampling roview lests, including:
Inberveews with ihe siall in charge of the preparation of
the susiainability information, in order to gain an
understanding of how the objeciives and Sustainability
policies are conskdersd and put imo praclce and
Iregrated in Elawan group siralegy.

*  Fvirwing the processes for the compilation and
validation of the sustainability information included in
the aached Report,

Chacking the processes hald by Eliwan in order to
define the material aspects and stakeholder
participation.

*  Reviewing the adaptation of the structure and content
of the sustainability information as indicated in the GRI
Sustainability Reporting Standards of the Global
Reporting Initiative, in sccordance with comprahensive
option.

Part Ill. Annexes

Checking, threugh review tests based on a selaction of
Ibeth qualitative and quartitative nformation samples of
the indicators ncluded in the Content Index and GRI
G4 Indicators in Appendices, and its adequate
compilation from the data provided from different
infcrmiation sources. The review tlests have been
defined 1o provide SEsUrBnce levels in lne with the
criteria described in this repon
WVerification on the fact that the financial information
included in the Report has been audited by
independent third parties.

These procedures wers performed on information published

n Elswan's 2016 Sustainabiity Repon and in the "GRI G4

Contents and Indezabors” in Appendices, with the abowe

menticned penimeter and scopa,

The scopa of this review is considerably lower than ina
reasonable sssurance report. Therefore, the degres of
assurance is also lees exdensive,

Thes repert in no case shoubd be considered an audil repert.

Independence & QA

We have met the independence requiremeants and ather
athical requiremants of the Code of Ethics for Accounting
Practitioners issued by the international Ethics Standards
Board for Accountants (IESBEA).

Our fim the International Quality Control Standard 1

(NICC 1) and maintains., therefore, a global quality control

system that includes documented policies and procedures

regarding compliance with ethical requirerments,

professional standards and applicable legal and regulatory
.

Conclusions

As a resull of our review of Elawan's 2018 Sustanability
Report, within the previously described scope, we conclude
that no matter came 1o ou attention that would lesd us 1o
believa that the Repon was not prepared, in all it ssgnificant
aspects, according 1o Global Repaorting Initiative (GRI)
Preparation Guide for Sustamability Feports version 4 (G4),
as [t is stated In the Report, having reviewed the "GRI G4
Content Index” included as an Annex

This report has bean prepared solely for the Managerment of
Elawan, in accordance with the terms set oul in owr

engagement lethar.

ERNST & YOUNG, 5.L.

{Fress tranalation from the Original Repon on indepandan
Review in Spanssh dated November 37, 2017, In case of
any decrepancy, the Spanish version abways prevails.)



GRI G4 Content Index

The contents of this index have been externally verified by the independent entity EY. The related independent review report
for verification can be found in the Annex of this document. The omission of information are included as a note under the related

appropriate indicators. The indicators G4-54 and G4-55 are not available,

Part |. General Standard Disclosures

Description

1. Strategy and analysis Page Omissions
G4-1 6-9

G4-2 10-13

2. Organizational profile Page Omissions
G4-3 16

G4-4 16-17

G4-5 16

G4-6 14-15

G4-7 17

G4-8 17

G4-9 15

G4-10 18,42

G4-11 20

G4-12 19

G4-13 20

G4-14 20

G4-15 20-21

G4-16 21

Part Ill. Annexes
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3. Identified material aspects and boundaries Page Omissions
G4-17 22

G4-18 22

G4-19 23

G4-20 23-24

G4-21 23-24

G4-22 22

G4-23 22

4. Stakeholders Engagement Page Omissions
G4-24 25

G4-25 25

G4-26 25-26

G4-27 23-24

5. Report Profile Page Omissions
G4-28 26

G4-29 26

G4-30 26

G4-31 26

G4-32 26

G4-33 26

elawan energy
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6. Governance Page Omissions

(4-34 27

G4-35 27

G4-36 27

G4-37 8

(4-38 28

G4-39 ’8

G4-40 8

G4-41 ’8

G4-42 29

G4-43 29

G4-44 29

(4-45 29

(4-46 29

G4-47 29

(G4-48 30

G4-49 30

G4-50 30

G4-51 30

G4-5¢2 30

G4-53 30

(B Qgéﬁgsggz:eﬁmrmotion
Ao Qgr:ﬁ(;/gr‘wltaizlleiﬁformotion
7. Ethics and integrity Page Omissions
G4-56 31

G4-57 31

G4-58 31
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Part Il. Specific Standar Disclosures
Economic Dimension

1. Development and financial soundness

Basic specific performance Information about management approach and indicators Page Omissions
DMA 34
G4-eCL 36,50
Economic performance
G4-EC2 60
G4-EC3 NnA
DMA 35
Global presence G4-eC5 43
G4-EC6 40
‘ DMA 19
Procurement practices
G4-EC9 19,51
2. Product
Basic specific performance Information about management approach and indicators Page Omissions
DMA 37
G4-PR1 37
G4-PR2 37
Health and Safety
of the clients G4-PRE 37
G4-PR7 37
G4-PR8 39
G4-ENe7 60
| G4-PR3 nA Our product is the
Labeling of products and energy
services '
G4-PRA nA Our product is the
energy
3. Ethic, anti-corruption, integrity and compliance
Basic specific performance Information about management approach and indicators Page Omissions
DMA 38
G4-S03 39
Fight against corruption
G4- S04 38
G4-S05 38
Mechanisms for environmental, DMA 38
human rights and labor G4-LA16 38
practices complaints G4-HR1? 33
, . , DMA 39
Anti-competitive behaviour
G4-S07 39
DMA 39
‘ G4-HR1 38
Compliance
G4- 508 39
G4-PR9 37,39
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Social Dimension

1. Attraction and retention talent

Basic specific performance Information about management approach and indicators Page Omissions
DMA 40-41
G4-LA1 40-4¢2
Employment G4-LR2 44-45
G4-LA3 44
G4-LA4 44
o , DMA 40-41
Diversity and equal ooportunity
G4-LAle 40
DMA 42
. , G4-LA9 42,48
Training and educaction
G4-LA10 42
G4-LA11 43
2. Human Rights
Basic specific performance Information about management approach and indicators Page Omissions
DMA 44
Non discrimination
G4-HR3 44
Freedom of association G4-HR4 10
DMA 44
Child Labor
G4-HRS 10
DMA 44
Forced labor
G4-HRB 10
‘ , DMA 38
Security practices
G4-HR7 38
. DMA 44
Evaluation
G4-HRS 10,44
o ‘ DMA 38
Training in Human Rights
G4-HRe 38

3. Occupational Health and safety

Basic specific performance Information about management approach and indicators Page Omissions

DMA 46
Occupational health LALHD 46,49
and safety G4-LA6 49

G4-LR7 46

G4-LA8 46
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4. Economic and social impact in the local community

Basic specific performance Information about management approach and indicators Page Omissions
DMA 50
G4-S01 52

Local Commnities
G4-HR8 50,
G4-S02 50
DMA 48

Indirect economic

consequences G4-EC7 51-5¢2
G4-EC8 51
DMA 50

Mechanisms of claim for social

impact G4-S011 50
G4-S06 38

Environmental Dimension

1. Environmetal Dimension

Basic specific performance Information about management approach and indicators Page Omissions
Management focus DMA 56-58
DMA 59
G4-EN3 59
Energy
G4-EN4 59
G4-ENS 59
DMA 60
G4-EN15 60
G4-EN16 60
G4-ENL7 60
Emissions G4-EN18 60
G4-EN19 60
G4-ENeO 61
G4-ENe7 60
G4-EN30 6l
, DMA 56
Regulatory Compliance
G4-ENCS 56
Environmental complaint DMA 56
mechanisms G4-EN34 56

70 elawan energy Sustainability Report 2016 | Part lll. Annexes



=L

Contents in relation
to the Global Compact Principles

The following table shows the chapters of this report that provide the most relevant information regarding the 10 principles of
the Global Compact, in addition to the one included on the management approaches of every GRI aspect. Each stakeholder can

evaluate Elawan'’s progress concerning these principles by the following this table;

Hspect

UN Global Compact Principles

Progress included in chapter

Human Rights

Principle 1: Businesses should support and respect the
protection of internationally proclaimed human rights.

Part |.
General Standard Disclosures

Principle 2: Make sure that they are not complicit in human
rights abuses.

Part 1.
General Standard Disclosures

Labour Rights

Principle 3: Businesses should uphold the freedom of
association and the effective recognition of the right to collective
bargaining.

Part I,
Social Dimension

Principle 4; The elimination of all forms of forced and
compulsory labour.

Part I,
Social Dimension

Principle 5: The effective abolition of child labour.

Part |,
General Standard Disclosures

Principle 6: The elimination of discrimination in respect of
employment and occupation.

Part |,
General Standard Disclosures

Environment

Principle 7: Businesses should support a precautionary
approach to environmental challenges.

Part I,
Environmental Dimension

Principle 8: Undertake initiatives to promote greater
environmental responsibility.

Part I,
Environmental Dimension

Principle 9: Encourage the development and diffusion of
environmentally friendly technologies.

Part I,
Environmental Dimension

Anti corruption

Principle 10: Businesses should work against corruption in all its
forms, including extortion and bribery,

Part I,
Economic Dimension

Part Ill. Annexes
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Scope considered of Elawan and subsidiaries
Scope consolidation. The group was composed by the following companies at the end of 2016

Subsidary/ Associated company Country
Gestamp Edlica, S.L. Spain
Elincasiol, S.I. Y Sociedades Dependientes (**) Spain
Parques Edlicos Gestinver, S.L. Spain
Parque Edlico Becerril, S.L. Spain
Gestamp Edlica Promociones S.L. Spain
Gestamp Edlica Promociones 2, S.L. Spain
Gestamp Edlica Promaciones 3, S.L. Spain
Gestamp Edlica Promociones 4, S.L. Spain
Gestinver Gestion, S.L. Spain
KONESTICIAL, S.L. Spain
ERGE Occidente, S.L. Spain
Gestamp HC Eolica, S.L. Spain
Gestamp Edlica Castilla La Mancha, S.L. Spain
ERGE Aragodn, S.L. Spain
Alternativas Edlicas, S.L. Spain
ERGE Levante, S.L. Spain
Desarrollos Edlicos del Norte, S.L. Spain
Renovables de Aragdn, S.L. Spain
PE Rondavino S.L. Spain
PE Salguero S.L. Spain
Gestamp Wind Energy North America, INC. USA
Spring Creek Power Partners, LL.C. USA
Nebraska Wind, I, LLC. USA
Flat Water Holdings, L.L.C. UsA
Flat Water Wind Farm, LL.C. USA
Flat Water Development Services, L.L.C. USA
Roth Rock Holdings, L.L.C. USA
Roth Rock Wind Farm, LL.C. USA
Roth Rock Development Services, L.L.C. USA
Gestamp Wind Puerto Rico, INC. UsA
Gestamp Wind San Juan, Inc. USA
Punta Lima Holding Co,, LL.C. USA
Punta Lima Wind Farm, L.L.C. USA
Punta Lima Development Services, LLC. USA
TPW Petersburg, LLC USA
Gestamp Wind North America, INC. UsA
North Buffalo Wind, L.L.C. USA
Pawnee Wind Farm USA
Gestamp Wind Indiana USA
Gestamp Edlica Baixa Verde , SA. Brazil
Gestamp Edlica Moxotd, S.A. Brazil
Eolica Pedra do Reino, S.A. Brazil
Gestamp Edlica Sobradinho, S.A. Brazil
Eolica Gravatd-Geradora de Energia, S.A. Brazil
Eolica Piraua-Geradora de Energia, S.A. Brazil
Gestamp Edlica Lanchinha, S.A. Brazil
Gestamp Edlica Paraiso, S.A. Brazil
Gestamp Edlica Lagoa Nova, S.A. Brazil
Gestamp Edlica Serra _Santana, S.A. Brazil
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Subsidary/ Associated company Country
Gestamp Edlica Serido, S.A. Brazil
Gestamp Edlica Brazil, S.A. Brazil
Gestamp edlica Jardins, S.A. Brazil
Gestamp Edlica Alvorada, SA. Brazil
Gestamp Edlica Agreste S.A. Brazil
Gestamp edlica Macambira |, S.A. Brazil
Gestamp edlica Macambira Il, S.A. Brazil
Cabeco Vermelho |, S.A. Brazil
Cabeco Vermelho Il, S.A. Brazil
Pedra Rajada |, S.A. Brazil
Pedra Rajada Il, S.A. Brazil
Boa Esperanca, S.A. Brazil
Lagoa dos Ventos Geradora de Energig, S.A. Brazil
Coria (PKF) Investments 28 P. Ltd. South Africa
Nobelsfontein Maintenance services (Pty) Ltd. South Africa
Deltrade 62 Propiertary Limited South Africa
Gestamp Wind Africa (Pty) 2td South Africa
Modderfontein Wind Energy Project (Pty) Ltd South Africa
Copperton Wind Farm (Pty) Ltd South Africa
FC Enerji Elektrik Uretim Tikaret ve Sanaui, A.S. Turkey
Sabas Elektrik Uretim, A.S. Turkey
Sabas Elektrik Uretim, A.S. Turkey
BAK Enerji Uretimi A.S. Turkey
BAK Enerji Uretimi A.S. Turkey
YGT Elektrik Uretim SAN. VE TIiC. LTD. STI. Turkey
YGT Elektrik Uretim SAN. VE TiC. LTD. STi. Turkey
Gestamp Ruzaar Enerjisi, Ltd. Turkey
Gestamp Wallonie, S.A. Belgium
Gestamp Wind Felui, S.A. Belgium
Gestamp wind Beaumont, S.A. Belgium
Gestamp Edlica Polska sp z.0.0. Poland
Gestamp Wind 10 sp zoo Poland
Gestamp Wiatrowa Kleby sp zoo Poland
Gestamp Wind 12 sp zoo Poland
Gestamp Wind 13 sp zoo Poland
Gestamp Wind 14 sp zoo Poland
Hidroelectrica de Tacotan, S.A. de C.V. Mexico
Hidroelectrica de Trigomil, S.A. de C.V. Mexico
Tacotdn Trigomil Servicios SA de CV Mexico
Gestamp Edlica Mexico, S.A. de CV. (*) Mexico
Gestamp Edlica Dacig, SR.L. Romania
Gestamp Edlica Costesti S.R.L. Romania
Gestamp Edlica Costesti S.R.L. Romania
Gestamp Edlica Berezeni SR.L. Romania
Gestamp Edlica Berezeni SR.L. Romania
Gestamp Edlica Raducaneni SRIL. Romania
Gestamp Edlica Raducaneni SR.L. Romania
Vientos SR.L. Romania
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